
The Sun Moving to 
Wednesdays 

^^; ^iliyg ^^li|^i§^ Wednesdays IS^W I^ 
l6nanqgi^iliyifirer6a§§i(g||IM!grii£\g|^^E^ 


1 





■ Khalid A. Al-Falih, Saudi Aramco president and CEO, shakes hands with China's Premier Li Keqiang during Al-Falih's recent visit to China on March 22-24 for the China Development 
Forum 2014 held in Beijing. 
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^ As part of a three-day 
visit to China, Al-Falih 
met key stakeholders, 
including the Chinese 
media, Aramco Asia 
employees in the Beijing 
office and attended the 
China Development Forum 
2014 . 


^ Al-Faiih emphasized that 
as Saudi Aramco "remains 
strongly committed to 
China's energy security 

and the associated oil-related 
investments," it also supports 
China's Premier Li Keqiang's 
recent declaration of war on 
pollution and efforts to turn 
"nature's red light warning" 
back to green. 


^ The CEO pointed to a 
need for rebalancing 
China's economy toward 
less energy intensive 
industries, an adjustment 
of the country's energy 
mix toward gas and clean 
coal, and a continued 
reliable supply of oil to the 
country as its mobility needs 
continue to expand. 


See full story on page 3 
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"Saudi Aramco is proud that the concept of social responsibility is not a new 
phenomenon in the system of our business. It is deeply embedded within the 
values of the company and is reflected in the value of citizenship." 

— Mohammed Y. Al-Qahtani 


(SR: A team effort 


Forum focuses on partnerships and volunteerism 


AHMED AL HAMMADI 
(^AHRAN — Saudi Aramco reaffirmed 
its commitment to corporate social respon¬ 
sibility last week when it hosted the 2nd 
Corporate Social Responsibility Forum at the 
Plaza Center in Dhahran. 

More than 250 participants attended the 
two-day event, including social responsibil¬ 
ity experts from international companies, or¬ 
ganizations and universities from within and 
outside the Kingdom. 

The forum sought to create an environ¬ 
ment in which professionals and academics 
involved in social responsibility could come 
together, share ideas and strategies, and 
forge partnerships. 



The forum brought in Corpo¬ 
rate Social Responsibility ex¬ 
perts from around the world. 
Here, Sunil Misser, CEO of 
Accountability; Joe Cerrell of 
the Bill and Melinda Gates 
Foundation; Moez Abdel- 
magid El Shohdi, co-founder 
and CEO of the Egyptian 
Food Bank; and Dr. Abdullah 
Al Kadi, vice president for 
studies, development and 
community service at Dam¬ 
mam University, participate 
in a panel discussion. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, March 7, 2014 - $105.93 
Friday, March 14, 2014 - $104.08 
Friday, March 21, 2014 - $103.19 
Friday, March 28, 2014 - $103.64 
Friday, April 4,2014 -$102.66 
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During the event, the participants dis¬ 
cussed a number of working papers submit¬ 
ted by various advisory bodies and local and 
international academics. Attendees also got 
the chance to discuss challenges facing social 
responsibility projects within the Kingdom 
and how they can be met. 

Private sector role 

During his opening speech, Mohammed 
Y. Al-Qahtani, then vice president of Saudi 
Aramco Affairs, drew attention to the impor¬ 
tant role played by private sector companies 
in social responsibility. He told listeners that 
social responsibility programs are a nation¬ 
al duty and not a burden on institutions or 
companies that carry them out. 

He went on to say that the goal of the 
forum was to provide a platform to create an 
environment "from which to forge partner¬ 
ships between private entities and charitable 
and governmental organizations for commu¬ 
nity service." 

"Saudi Aramco is proud that the con¬ 
cept of social responsibility is not a new 
phenomenon in the realm of our business," 
he said. "It is deeply embedded within the 
values of the company and is reflected in 


the value of citizenship. We are keen to be 
an active partner in any serious effort for 
development." 

He told participants that since its incep¬ 
tion, Saudi Aramco, in addition to its core 
business in the oil industry, has implemented 
corporate and social responsibility programs 
to help meet the Kingdom's aspirations. 

He said these were spread across the four 
themes of knowledge, economy, community 
and environment. 

Importance of volunteerism 

Al-Qahtani spoke about the challenges 
facing social responsibility work in the King¬ 
dom, noting that a culture of volunteerism, 
which he called "the backbone of social re¬ 
sponsibility," is now starting to grow. "Vol¬ 
unteering is one of the main measures for 
the development of society," he said. 

Al-Qahtani said that companies and sup¬ 
porters of social responsibility are donat¬ 
ing millions of riyals annually. This, he said, 
means that there should be research con¬ 
ducted into what the most pressing projects 
are that require funding. 

He called on the private sector in the 
Kingdom to transform social responsibility 


programs into reality to help achieve the as¬ 
pirations of the Kingdom to serve its people 
and their communities. 

Partnership announced 

During the forum, a planned partnership 
was announced between Saudi Aramco and 
the University of Dammam to develop the 
community's capacity to respond to emer¬ 
gencies and natural disasters. 

Saudi Aramco already has joint initiatives 
with the university, including the company's 
sponsorship of a Traffic Safety Chair at the 
university. 

In this regard. Dr. Najah Qaraawi, dean of 
Community Services and Sustainable Devel¬ 
opment at the University of Dammam, gave 
a presentation on an initiative named Defa' 
(Defense), which will be launched by the 
university to engage members of the com¬ 
munity and encourage them to be trained in 
emergency response. This will enable them 
to step forward and respond to emergencies 
and natural disasters. 

The initiative, with Saudi Aramco as a 
strategic partner, will be launched under the 
patronage of the Eastern Province Gover- 
nate. 



"Corporate social responsibility is not just charity, 
but it is an essential tool to make business more 
flexible. The forum was an opportunity for the 
exchange of best practices in corporate social 
responsibility by companies that understand the 
value of social responsibility to their institutions 
and share with others in some effective activities." 

— Paddy Padmananathan, CEO of Aqua Power 


"This event is a great opportunity to meet with 
inteliectuais and experts in the fieid of sociai 
responsibiiity and keep pace with the iatest 
developments in the field of corporate social 
responsibility." 

— Dr. Yasmin Tuwaijri, senior researcher and director of the 
Research Department of Epidemiology Research Center, King 
Faisal Specialist Hospital in Riyadh 




Smiling costs 
nothing 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


It is a known fact that 
laughter keeps the blood pres¬ 
sure and hypertension under 
control. So does a smile. 

A person with a smiling face 
reflects his nature, his helping 
attitudes toward others. A per¬ 
son with a long face, on the 
other hand, can give the im¬ 
pression of being snobby. 

A smile costs nothing, but 
it creates a positive image to 
others. It also shows the help¬ 
ing nature of an individual, and 
one would not hesitate to ap¬ 
proach a person having a smil¬ 
ing face for assistance, whereas 
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a person with a square face 
often presents himself as ar¬ 


rogant and no one would ever 
approach him because of the 
look on his face. 

When a person greets some¬ 
one with a smile, the person 
whom he greets feels that his 
nature is kind and helpful. Even 
if a communication problem 
occurs, the other person feels 
that he is of a helping nature, 
even if he is unable to assist 
due to miscommunication. 

A smiling face is seen as 
"well mannered" and pays 
high dividends in every mo¬ 
ment of our day-to-day affairs, 
be it in sales, in the office, at 


get-togethers or even sim¬ 
ple visits. Even a negative 
response with a smile does 
not hurt. 

One must exercise his 
smiling habits and avoid the 
practice at certain times, 
such as during a condolence 
meeting. Certain norms are 
to be observed, and the 
event, time and environ¬ 
ment must be considered. 

By wearing a smile on 
one's face, you can automati¬ 
cally realize the difference 
when you come in contact 
with others. 
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China DeveJopment Forum 2014 


■ Saudi Aramco president and CEO Khalid A. Al-Falih 
delivers a speech in Beijing on March 24 at the China 
Development Forum 2014, echoing China's call for a 
low carbon economy. 


CEO highlights importance of China market 



believe that sustainable economic 
)ment and low carbon development 
mutually exclusive. At Saudi Aramco, 
we are committed to supporting China's 
efforts with both, and by doing so, help turn 
nature's red light to green." 

— Khalid A. Al-Falih 


^ CINDY SUN 

[^IJING — Khalid A. Al-Falih, presi¬ 
dent and CEO, visited Beijing March 22- 
24, attending the China Development 
Forum (CDF) 2014, met key stakeholders 
in China, including business partners Chi¬ 
na Petrochemical Corporation (Sinopec 
Group) and China National Petroleum 
Corporation (CNPC), Chinese media, and 
Aramco Asia employees in the Beijing of¬ 
fice. Al-Falih was accompanied by Ahmed 
A. Al-Subaey, executive director of Mar¬ 
keting, Supply and Joint Venture Coordi¬ 
nation. 

Over the course of his three-day visit, 
Al-Falih reiterated several times the stra¬ 
tegic importance of the Chinese market. 
According to Al-Falih, China, the world's 
largest emerging economy and already 
the largest exporter, will be a key fo¬ 
cus for Saudi Aramco in the decades to 
come. And Saudi Aramco, as China's reli¬ 
able oil supplier, "remains strongly com¬ 
mitted to China's energy security and the 
associated oil-related investments," Al- 
Falih said. 

At the CDF, Al-Falih addressed an au¬ 
dience of China's policymakers and econ¬ 
omists as well as executives from the top 
500 international enterprises and deliv¬ 
ered a speech, during which he pointed 
to Premier Li Keqiang's recent declaration 
of war on pollution, which the Chinese 
Premier called "nature's red light warning 
against the model of inefficient and blind 
development," and offered Saudi Aram- 
co's strong support. Al-Falih commented 
on China's energy demand growth since 
1970 and noted that China has achieved 
a phenomenal improvement in energy 
intensity over the years. Compared with 
1970, Al-Falih said "China's economy is 
40 times larger today in real terms, while 
it consumes only 12 times as much ener¬ 
gy as in 1970." 

The current picture, however, is not 
as positive in terms of the energy supply 
mix, Al-Falih noted. 


"My friends, to turn nature's red light 
to green, I believe there are three transfor¬ 
mative paths that must be triangulated as 
China develops truly effective and sustain¬ 
able low carbon development policies," 
Al-Falih said as he went on to outline 
these paths. 

First, China's economy will need careful 
rebalancing toward greater emphasis on 
services and more advanced, less energy 
intensive industries. Achieving higher en¬ 
ergy efficiency will be a key opportunity. 
Critical to this is the deregulation of the 
energy market and energy pricing, as mar¬ 
ket signals are the most effective means 
of attracting investment and encouraging 
consumers to be judicious in energy use. 

Second, the energy mix of stationary 
applications will need suitable rebalanc¬ 
ing, with a larger role for gas beyond the 
current 6 percent in China, which is about 
a quarter of the global average, and a de¬ 
termined switch to clean coal must be one 
of China's highest priorities. 

Third, given China's expanding mo¬ 
bility needs, a steady and healthy rise in 
transportation energy is likely, and oil will 
continue to dominate the transportation 
sector because of multiple hurdles fac¬ 
ing electric and fuel-cell alternatives. This 
means China's oil demand growth is ex¬ 
pected to remain fairly strong. This only 


reinforces the value to China of being able 
to access reliable supplies of oil from ma¬ 
jor producers such as Saudi Aramco. 

"I firmly believe that sustainable eco¬ 
nomic development and low carbon de¬ 
velopment are not mutually exclusive," 
Al-Falih said. "At Saudi Aramco, we are 
committed to supporting China's efforts 
with both, and by doing so, help turn na¬ 
ture's red light to green." 

Importantly, this year's CDF, which 
featured the theme "China: To Compre¬ 
hensively Deepen Reform," provided an 
occasion for meeting and sharing views 
with key government officials at a crucial 
time in light of China's ongoing compre¬ 
hensive reform, especially in the energy 
sector. This included a meeting between 
Al-Falih and Chinese Premier Li Keqiang, 
along with a group of corporate execu¬ 
tives. In addition, Chinese Vice Premier 
Zhang Gaoli and many ministers of Chi¬ 
na's State Council spoke at the opening 
ceremony, highlighting China's plans for 
comprehensive reform. 

The many other sessions held during 
the forum also provided an excellent op¬ 
portunity to gather valuable insight into the 
direction and priorities of China's develop¬ 
ment from a diverse range of perspectives, 
which will help guide Saudi Aramco's own 
development plans for China. 


During his stay in Beijing, Al-Falih 
also had business meetings with Chinese 
business partners to further enhance the 
partnerships. On March 23, Al-Falih had 
a meeting with Fu Chengyu, chairman 
of Sinopec Group. During the meeting, 
Al-Falih and Fu Chengyu recounted the 
two companies' cooperation both in the 
Kingdom and in China. Al-Falih and Fu 
Chengyu also explored areas where the 
two companies can further expand their 
cooperation. The next day, Al-Falih had 
a business meeting with CNPC chairman 
Zhou Jiping, during which the two ex¬ 
changed views on further expanding the 
two companies' cooperation. 

Al-Falih also gave an interview to Chi¬ 
na Business News, one of China's lead¬ 
ing business media outlets. During the 
interview, Al-Falih further elaborated on 
Saudi Aramco's commitment as China's 
most reliable oil supplier. Fie said he be¬ 
lieves that the ongoing free trade agree¬ 
ment talks between China and the Gulf 
Cooperation Council will bring the ener¬ 
gy trade between China and Saudi Ara¬ 
bia to a new height. In addition to Saudi 
Aramco's commitment as China's most 
reliable oil supplier, the company is also 
looking forward to more oil-related in¬ 
vestments in China, said Al-Falih. Fie told 
China Business News that Saudi Aramco 
has a large office in Beijing that serves 
as the company's regional headquarters 
for the Asia-Pacific region. The office 
will support Saudi Aramco in expanding 
its business operation in China, said Al- 
Falih. 

Before Al-Falih concluded his Beijing 
trip, he visited the Aramco Asia-Beijing 
office and interacted with Saudi and Chi¬ 
nese employees. Al-Falih reiterated his 
very high expectations for the office in 
light of China's strategic importance, re¬ 
assuring them of strong support from 
Dhahran in order to realize Saudi Ar¬ 
amco's strategic goals in the Asia-Pacific 
region. 















The Arabian Sun I April 10, 2014 


Company News 



Wa'ed Center to be built at Dhahran Techno'Valley 



Taking part in 
the signing 
ceremony are, 
seated from 
the ieft, Many 
K. Abu Khadra 
and Dr. Haiim 
H. Radwan. 
Standing from 
the ieft are 
Motassim A. 

Ai Ma'ashoug, 
Saudi Aramco 
vice president 
of New 
Business 
Deveiopment, 
Abduiiah i. Ai 
Saadan and 
Dr. Khaied Ai- 
Suitan. 


/^AHRAN — Saudi Aramco 
and Dhahran Techno Vaiiey (DTV) 
signed an agreement on Aprii 2 
through which DTV wiii provide 
iand to Saudi Aramco for buiid- 
ing the headquarters of the Saudi 
Aramco Entrepreneurship Center, 
or Wa'ed, one of the most impor¬ 
tant initiatives for nurturing entre¬ 
preneurship in the Kingdom. 

The agreement was signed at 
the King Fahd University of Pe- 
troieum and Minerais (KFUPM) 
in Dhahran in the presence of 
HE Dr. Khaiid Ai-Suitan, director 
of KFUPM and chairman of the 
DTV Board, and Abdaiiah I. Ai 
Saadan, senior vice president of 
Saudi Aramco Finance, Strategy 
and Deveiopment. Aiso in atten¬ 
dance was Many K. Abu Khadra, 
executive director of Saudi Ar- 
amco's Community Services, and 
Dr. Haiim H. Radwan, designated 
executive president of DTV. 

"This wiii add a quaiitative 
and integrated addition to exist¬ 
ing research centers in DTV and 
interactions between those cen¬ 
ters and KFUPM's facuities and 
students," Ai-Suitan said. 


He indicated that the agree¬ 
ment boosted the attractiveness 
of DTV as Saudi Aramco, the 
worid's ieading energy enter¬ 
prise, joins other internationai 
companies in estabiishing centers 
at DTV. 

The estabiishment of the 
Wa'ed Center at DTV wiii sup¬ 
port Wa'ed's goais of transform¬ 
ing young peopie's ideas for 
smaii enterprises into a success- 
fui investment reaiity through 
cooperation with research cen¬ 
ters at DTV and the scientists of 
KFUPM, Ai Saadan said. 

"The center wiii work amid 
an integrated atmosphere of sci¬ 
entific and appiied innovations 
that wiii iead to the emergence 
of enterprises in various high 
and economicaiiy feasibie fieids 
to contribute to the diversifica¬ 
tion of the nationai economy," 

Ai Saadan said, adding that the 
center wiii heip create more 
quaiitative and sustainabie job 
opportunities with its activities 
and training for entrepreneurs 
and financiai and nonfinan- 
ciai support of feasibie business 


ideas. 

The agreement represents a 
major step in the strategic co¬ 
operation between Saudi Ar¬ 
amco and KFUPM, represented 
here by DTV, and wiii enhance 


the Kingdom's efforts to achieve 
a knowiedge-based society and 
economy. 

The agreement is aiso con¬ 
sidered a quaiitative addition 
to the existing cooperation be¬ 


tween KFUPM and Saudi Aramco 
in supporting entrepreneurship, 
which cuiminated iast year with 
Saudi Aramco's iaunching of an 
incubator for innovations and 
entrepreneurship at KFUPM. 


■ From ieft, Bader F. Ai-Qadran interacts 
with the audience at a knowiedge shar¬ 
ing session; Mohammad A. Ai-Muihim 
expiains that as the amount of produced 
water for evoiving oii fieids increases, 
managing it is becoming more of an 
environmentai and economic chaiienge; 
and Nabii Audah deiivers a presentation 
on the importance of water on an inter¬ 
nationai and iocai scaie. 

NGPD Water Management Forum emphasizes excellence, technology 




■ Zuhair A. Ai-Fiussain, at center right, is joined by feiiow members of management and attendees at one of 
the internationai vendor booths exhibited at the Water Management Forum. 


ABDULWAHAB BOZAID 
/^-HASA — Under the theme 
of Continuous Production by Op¬ 
erational Excellence and Technol¬ 
ogy," the North Ghawar Producing 
Department recently organized the 
Water Management Forum at an 
al-Hasa area hotel. The forum was 
attended by an assembly of experts 
and specialists who discussed the 
importance of the issue not just for 
the oil and gas industry but also 
society and future generations. 

Pioneering role 

The forum is part of the South¬ 
ern Area Oil Operations' (SAOO) 
pioneering role in the preservation 
of subterranean water reserves and 
managing industrial operations 
produced water, as a matter of do¬ 
mestic strategic importance. The 
initiative has resulted in the pres¬ 
ervation of more than 10 million 
barrels of subterranean water in 
2013 alone. More initiatives are set 
to follow that are expected to se¬ 
cure the preservation of even larger 
quantities of water in the coming 
years, in accordance with the com¬ 
pany's water consumption reduc¬ 
tion goals. 

The forum was launched by Zu¬ 
hair A. Al-Hussain, vice president 
of SAOO. It was also attended by 
Badr F. Al-Oadran, general man¬ 
ager of Southern Area Producing. 
The event was well attended, with 
various SAOO departments show¬ 
casing their accomplishments in 
water preservation and processing. 


More than 350 engineers and 
specialists from more than 20 
SAOO departments participated in 
the forum. In addition, 15 inter¬ 
national companies participated in 
the adjoining exhibition, display¬ 
ing their latest water preservation 
solutions and processing technolo¬ 
gies. Researchers from the King 
Abdulaziz University of Science and 
Technology (KAUST) also presented 
their latest research findings in wa¬ 
ter processing. 

Environmental and economic 
challenges 

In his opening speech, Moham¬ 


mad Al-Mulhim, manager of North 
Ghawar Producing, highlighted the 
environmental and economic chal¬ 
lenges of managing water in indus¬ 
trial operations, especially with the 
expansion in oil field operations. 

"It is imperative that we con¬ 
tinue our pursuit of more effective 
technologies to ensure continued 
production and reservoir manage¬ 
ment and improve our natural 
resources consumption while pre¬ 
serving the environment and facili¬ 
ties in top condition," he said. 

Al-Mulhim pointed out that the 
goal of the forum was to promote 


awareness of the importance of 
water management as a vital do¬ 
mestic resource through sharing 
and exchanging experiences with 
prominent national and interna¬ 
tional companies and other parties 
participating in the forum. 

"This forum, and all the pio¬ 
neering experiences it encom¬ 
passes, is a living example of the 
company's effort toward opera¬ 
tional excellence," said Al-Mulhim. 
"The goal is to achieve and support 
outstanding performance in the in¬ 
dustrial field, as well as reliability, 
qualification, cost effectiveness and 


profitability, with adherence to the 
highest health, safety and environ¬ 
mental standards." 

Rashed Al-Mary, who led the 
forum, commented that the pa¬ 
pers presented were "focused on 
showcasing the latest in water pro¬ 
cessing technologies, starting at 
the reservoirs and extending to the 
final processing stages, with spe¬ 
cial emphasis on including special¬ 
ized companies from around the 
world to exhibit the latest water 
processing products and technolo¬ 
gies." 

Alarming statistics 

In his paper regarding the de¬ 
partment's water preservation ini¬ 
tiatives, Nabii Audah from North 
Ghawar Producing highlighted 
several alarming facts announced 
by the United Nations' Food and 
Agriculture Organization (FAO) re¬ 
garding the future of the world's 
water resources. The FAO sta¬ 
tistics indicate 1.8 billion of the 
world's population (or 22 percent) 
will soon live in water impover¬ 
ished areas and that 67 percent of 
the world's population will soon 
live in countries where water de¬ 
mand exceeds the available water 
supply. It was these figures that 
propelled North Ghawar Produc¬ 
ing to take the lead to ensure the 
enhancement of water consump¬ 
tion, in an action that will impact 
the quantity and quality of indus¬ 
trial operations produced water 
within its facilities. 
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Milestone reached with Petro Rabigh lifting 


DHAHRAN — Saudi Aramco 
took a major stride in its growing 
chemicals business last week with 
Saudi Aramco Products Trading Co. 

(ATC) lifting its first chemical prod¬ 
ucts from Rabigh Refining and Pet¬ 
rochemical Co. (Petro Rabigh). 

Khalid A. Al-Falih, president and 
CEO, recounted a Chinese proverb 
stating: "A thousand mile journey 
starts with one step," an appropri¬ 
ate statement given the first sale 
was to China. 

He added: "This is a significant 
milestone for the company and an 
important step forward to be the 
world's leading integrated energy 
and chemicals company. ATC and 
the Chemicals business should be 
proud of this milestone." 

The products lifted included ■ Khalid A. Al-Falih poses with members of the ATC team at their offices in the Al-Midra Complex in Dhahran after it re- 

Polypropylene, High Density Poly- cently completed lifting its first chemical products from Petro Rabigh. 

ethylene (HDPE), Linear Low Den¬ 
sity Polyethylene (LLDPE) and sibility. Rabigh, signed an agreement on Dec. be coordinated and will gradually 

Monoethylene Glycol (MEG). These The ATC announcement comes 15, 2013, enabling both sharehold- be increased during the following 

products will now be sold to cus- after Petro Rabigh announced that ers to market Petro Rabigh chemical months to ensure a smooth transition 
tomers overseas as Petro Rabigh has Saudi Aramco and Sumitomo Chemi- products on an equal basis. of sales and marketing by ATC of Pet- 

the in-Kingdom marketing respon- cal, the majority shareholders of Petro The sales of chemical products will ro Rabigh's chemical products. 


STO's Yasser Mufti appointed to general manager level 


Yasser M. Mufti has been ap¬ 
pointed to general management 
level, effective April 1, 2014. Since 
December, Mufti has been leading 
the Strategic Transformation Office, 
which is responsible for guiding the 
company through implementation 
of its corporate-wide transforma¬ 
tion program. 

From March 2012 to November 
2013, Mufti served as Saudi Ara¬ 
bia's governor to OPEC and adviser 
to HE Ali I. Al-Naimi, Minister of 


Petroleum and Mineral Resources. 
Mufti was appointed chairman of 
OPEC's Board of Governors for a 
one-year term in 2013. 

Mufti joined Saudi Aramco in 
1995 and spent the first seven 
years in Sales and Marketing be¬ 
fore continuing his career in Cor¬ 
porate Planning. Between 2009 
and 2011, he ran a variety of up¬ 
stream departments, including the 
Sea Water Injection Department, 
Southern Area Production Services 


and Hawiyah Gas Plant. After this, 
he managed the Long Range Plan¬ 
ning Department before being as¬ 
signed to redesign the company's 
strategic planning and corporate 
decision making processes. 

Mufti began his career in 1991 
with Schlumberger, where he was 
trained as a wireline logging engi¬ 
neer. He holds an MBA from City 
University of London and a bach¬ 
elor's degree in electrical engineer¬ 
ing from King Fahd University of 


Petroleum and Minerals. He com¬ 
pleted an Executive Development 
Program at Kellogg School of Man¬ 
agement at Northwestern Univer¬ 
sity. 

In January of this year. Mufti 
was appointed to the Board of Di¬ 
rectors of the Johns Hopkins joint 
venture with Saudi Aramco. He 
also assisted in the establishment 
of the Arab Energy Club and the 
Saudi Arabian Association for En¬ 
ergy Economics. 



Yasser AA. Mufti 



■ A traditional drum group performs for the VIP dinner hosted by Saudi Aramco In Seoul, South Korea, at Gas- 
tech 2014. Above right, Ahmed Al Ghamdi speaks about South Korea's important role In company projects In 
the Kingdom. 


SEOUL — More than 400 en¬ 
ergy companies representing the 
natural gas and liquefied natural 
gas supply chain as well as 15,000 
industry professionals from around 
the world traveled to South Korea 
to take part in Gastech 2014, the 
world's premier natural gas confer¬ 
ence and exhibition, held March 
23-27 in Seoul. 

The event, which provided an 
opportunity for global and local 
companies in the gas industry to 
network and seek business oppor¬ 
tunities, was held in South Korea 
for the first time since its inception 
in 1972. 

Saudi Aramco Gas Operations 
hosted the Gala Dinner, which 
was part of the conference VIP 
program. The dinner was attend¬ 
ed by more than 200 dignitaries, 
CEOs and executives, distinguished 
guests, including: HE Mohammed 
S. Al Sada, Minister of Qatar En¬ 
ergy; Ahmad Y. Al-Barrak, Saudi 
Arabia ambassador; Mohammed 
A. Al-Duhaimi, Qatar Ambassa¬ 
dor; Mohammed A. Al Ali, former 
senior vice president of Finance 
at Saudi Aramco; Seok-hyo Jang, 
CEO of KOGAS; and Nasser Al Ma- 
hasheer, CEO of S-Oil. 


Mohammed Al Hassnah, direc¬ 
tor of Aramco Asia-Korea, facilitat¬ 
ed the dinner program. 

During his welcoming remarks, 
Ahmed Al Ghamdi, manager of 
Haradh Gas Plant, expressed Sau¬ 
di Aramco's gratitude as so many 
customers, suppliers, contractors, 
partners and other stakeholders 
joined in the dinner. Al Ghamdi in¬ 
dicated that Gastech 2014 is vitally 
important to Saudi Aramco for 
two reasons. 

First, natural gas exploration, 
production and utilization are 
among Saudi Aramco's highest pri¬ 
orities today. Second, South Korea 
is one of the company's most val¬ 
ued partners in trade, technology 
and investment. 

Al Ghamdi reflected on current 
partnerships with major Korean 
companies. "Our recent major 
conventional gas projects — Wa- 
sit and Karan — involve excel¬ 
lent engineering and construction 
work by major Korean contractors. 
Additionally, our recent Shaybah 
NGL (Natural Gas Liquids) Recov¬ 
ery Program is served by four ma¬ 
jor engineering, procurement, and 
construction packages from Ko¬ 
rea," he said. "Meanwhile, South 


Korea's important role in Saudi 
Aramco projects extends beyond 
gas to engineering and construc¬ 
tion contracts for the new 400,000 
barrel per day domestic refinery 
now being built in Jazan in the 
southwest of Saudi Arabia." 

He noted that the company's 
overall relationships with South 
Korea have been "extensive, di¬ 
verse and harmonious." 


Saudi Aramco is South Korea's 
largest supplier of crude oil, the 
country's primary energy source. 
Not only that, Al Ghamdi said, but 
the company enjoys a highly suc¬ 
cessful joint venture investment as 
co-owners of S-Oil. Also, Saudi Ar¬ 
amco's R&D efforts have been in¬ 
volved with partnerships with the 
extraordinary research and devel¬ 
opment community, most notably 


the Korea Advanced Institute of 
Science and Technology (KAIST). 

"We are proud to have an en¬ 
ergetic team based permanently 
here in Seoul at our affiliate com¬ 
pany, Aramco Asia-Korea," Al 
Ghamdi said. "Its office is in the 
heart of the business and govern¬ 
mental districts. Our team supports 
the full spectrum of Saudi Aram¬ 
co's interests in Korea." 
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Al-Hashimi retires after 34 years with company 


Photo: Musleh Khathami/MPD 

Abdulaziz K. Al-Hashimi, center, accepts a token of appreciation and poses with HE Dr. Khalid S. Al-Sultan, left, 
and Khalid A. Al-Falih during Al-Hashimi's retirement ceremony earlier this week. 


JEFF McCOSHEN 
/^AHRAN — Saudi Aramco 
bidTarewell to Abdulaziz K. Al- 
Hashimi, executive director of 
Management Services and as¬ 
sistant secretary to the Board of 
Directors, with a retirement lun¬ 
cheon held Sunday to celebrate 
his 34 years of dedication and 
service to the company. 

The luncheon was attended 
by president and CEO Khalid A. 
Al-Falih, HE Khalid S. Al-Sultan, 
rector of King Fahd Universi¬ 
ty for Petroleum and Minerals 
(KFUPM), former Saudi Aramco 
president and CEO Abdallah S. 
Jum'ah, as well as members of 
senior management. Manage¬ 
ment Services personnel, family 
and close friends. 

Al-Falih recognized Al-Hashi- 
mi's willingness to take on vari¬ 
ous challenges in a career, much 
of which was spent in finance 
and policy making roles after 
graduating from KFUPM with a 
bachelor's degree in mechanical 
engineering and a master's de¬ 
gree in business administration. 

Al-Hashimi joined Saudi Ar¬ 
amco in 1980 as a participant 
in the Professional Development 
Program and joined the Treasur¬ 
er's organization as a financial 
analyst in 1981. In 1994, he be¬ 


came director of the Employee 
Relations Policy and Planning 
Department in Industrial Rela¬ 
tions. In 1997, he helped estab¬ 
lish the Saudi Arabian Mining 
Co. (Maaden), serving as execu¬ 
tive director of the Finance orga¬ 
nization and as a member of the 
management committee. 

He then led the Industrial Re¬ 
lations and Affairs team to as¬ 
sess operations at Al-Khafji and 
later helped form the Aramco 
Gulf Operations Co. (AGOC), 
where he was director of admin¬ 
istration until 2000, when he 
returned to Finance at Saudi Ar¬ 
amco. He joined the Treasurer's 
organization, working as assis¬ 
tant treasurer and then, in 2003, 
as general auditor. 

Al-Falih referred to Al-Hashi- 
mi's keen interest in the sport 
of fencing in his younger days 
as an early sign of his ability to 
adapt to any situation. Al-Falih 
said he associates the sport with 
nobility, determination, flexibil¬ 
ity and courage — all values ex¬ 
hibited by Al-Hashimi over the 
years. 

"Those early years give you 
a clear picture of the kind of 
man he is today," said Al-Falih. 
"What makes Abdulaziz really, 
really special is ... that he is one 


of the nicest individuals any of us 
will ever know." 

Al-Hashimi said working with 
Saudi Aramco fulfilled his boy¬ 
hood dreams growing up in al- 
Khobar, and he thanked all those 
who contributed to his successes 


and achievements with the com¬ 
pany. 

He relayed several stories 
about important lessons learned 
during his career, including the 
time a manager told him that if 
he worked hard and excelled, he 


would have a chance to work 
with leaders who were falcons. 

"If you work with a falcon, 
he will take you with him to new 
heights," Al-Hashimi said in re¬ 
calling the manager's advice. 
"That definitely changed my life.' 
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Saudi Aramco takes center stage at U.K. Careers Fair 


MUAZZIN MEHRBAN 
/^NDON — Saudi Aramco, supported 
by affiliate Aramco Overseas Co. (AOC), 
made a strong impression during its in¬ 
augural participation at the annual U.K. 
Careers Fair. The Fair, which has run for a 
number of years, is designed for Saudi stu¬ 
dents who are nearing the completion of 
their studies at U.K. institutions. 

The prominence of the event, for which 
Saudi Aramco was the diamond sponsor, 
was underlined by the attendance of dig¬ 
nitaries HRH Prince Mohammad Bin Nawaf 
Al-Saud, KSA Ambassador to the UK, and 
HE Dr. Khalid A. Al-Ankary, Saudi Minister 
for Higher Education. Both took the time 
to visit the Saudi Aramco booth, where 
they were greeted by management, includ¬ 
ing Nabil Al-Dabal, managing director of 
AOC. 

"Our presence at the Careers Fair pays 
testament to the emphasis we, as an affili¬ 
ate place on finding talent," Al-Dabal said. 
"Also, as such an integral part of the King¬ 
dom's economy, Saudi Aramco and its sub¬ 
sidiaries realize the importance of giving 
young Saudis the opportunity to join our 
ranks, through graduate recruitment." 

Held during the last weekend of March, 
about 3,500 students attended over the 
two days, visiting the 80 or so companies 
exhibiting. It was Saudi Aramco's stand, 
under the branding of the company's 
"Dream Big" recruitment campaign, which 
proved the most popular. 

"Saudi Aramco remains a premier 
choice for employment," said Saud Ga- 
dran, administrator of Staffing Services at 
Saudi Aramco. "Through this event, we are 
trying to be proactive, meeting with candi¬ 
dates even before they graduate. Also, this 
is the first time we have officially partaken 
in a job fair in the U.K. and the first time 
AOC has been involved with this. From 
what I've seen, they're doing a great job." 

Strong brand positioning ensured that 



■ The Saudi Aramco presence at the U.K. Careers Fair attracted significant interest among potential job seekers. 


the company was able to welcome hun¬ 
dreds of students to its stand, where resu¬ 
mes were reviewed and suitable candidates 
were offered interviews on the day for grad¬ 
uate roles in the Kingdom. More than a doz¬ 
en proponent departments were present. 

"With so many visitors to the exhibition, 
Saudi Aramco and AOC together were able 
to make an excellent first impression," said 
Mohannad Al-Hejji, chief representative of 
AOC U.K., home to the affiliate's Expatri¬ 


ate Recruitment Division. "From a recruit¬ 
ment perspective, it is important that we 
explore all avenues when looking for future 
employees for our business, and attending 
graduate events like this allows us to access 
an even larger talent pool." 

Part of the weekend also saw Sau¬ 
di graduates formally recognized by the 
event's organizers — the Ministry of Higher 
Education — by way of a graduation cer¬ 
emony, which took place in the presence of 


the aforementioned dignitaries, alongside 
Dr. Faisal Abalkhail, the KSA Cultural Atta¬ 
che in London. 

"Saudi Aramco's participation certainly 
added to the strength of the event and was 
a major draw for graduates attending," 
said Abalkhail. "It's encouraging to see 
such a major global name acting as the dia¬ 
mond sponsor, and we are confident that 
this is the beginning of a long and fruitful 
relationship." 
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decades a leader 

Mohammad Al-Ali reflects on fruitful career 



■ Mohammad A. Al-Ali, center, poses with past and present members of Saudi Aramco corporate management. Including HE 
All I. Al-Naimi to his left, during Al-Ali's retirement ceremony. 


■ Mohammad A. Al-Ali and Khalid A. Al-Falih look over 
a book of memories presented to Al-Ali upon his 
recent retirement from Saudi Aramco. 

A ceremony to honor the 
career and retirement of 
Mohammad A. Al-Ali, former 
senior vice president of Finance, 
was held April 3 at Al-Ghawar 
Hall in Dhahran. Attending the 
ceremony were HE AM I. 
Al-Naimi, the Minister of 
Petroleum and Mineral 
Resources; HE Abdullatif A. Al- 
Othman, Governor of the Saudi 
Arabian General Investment 
Authority; Khalid A. Al-Falih, 
Saudi Aramco president and 
CEO; Abdallah S. Jum'ah, former 
president and CEO; and a 
number of senior and executive 
managers and members of the 
retiree's family and his friends. 


Integrity of the professional and human sides 
of Al-Ali's character 

"Tonight we celebrate his substantial contribution 
to Saudi Aramco's current flexible competitive position," 
said Al-Falih, who noted Al-Ali's deep-rooted association 
with the Finance organization. The CEO pointed out that 
the progress into leadership positions that Al-Ali made 
in his career at Saudi Aramco coincided with the evolu¬ 
tion and development of the Finance organization itself, 
which evolved from merely performing traditional mon¬ 
etary operations to being a key business enabler. 

"During his tenure, the investment portfolios of Sau¬ 
di Aramco and its subsidiaries grew by tens of billions 
of dollars," said Al-Falih, adding that the Finance orga¬ 
nization carried out "the largest capital investment pro¬ 
gram, involving tens of billions." 

Al-Falih also spoke of Al-Ali's leading role in reduc¬ 
ing business restrictions, which was an urgent require¬ 
ment for the success of the Accelerated Transformation 
Program (ATP). Fie concluded his speech by highlighting 
the intimate human side of Al-Ali's character, a trait rec¬ 
ognized by all those who had the opportunity to work 
with him or knew him closely. 

In an improvised speech, Al-Ali himself touched on 
a number of memories and emotions, saying, "I will re¬ 
main indebted to this great company as long as I live." 
Fie recalled his early steps with Saudi Aramco when he 
opted in 1971 to leave a higher paying job to join the 
company through which he hoped to fulfill his father's 
dream of completing his studies and earning a graduate 
degree, which he eventually did. 

Witness to the growth of a great company 

Al-Ali extended his appreciation to all those who 


helped, supported and guided him during his career, 
as well as all the men and women in various posi¬ 
tions and professional grades who worked with him 
with dedication and efficiency. Fie also expressed his 
happiness because he was a witness to the growth 
of the company from being simply an oil-producing 
company to the current diversification and expan¬ 
sion of its business and the development of facili¬ 
ties. In particular, he said, he was pleased to have 
seen the achievements attained over the past three 
years through the ATP that "I had the pleasure of 
being a member of its strategic council. My mem¬ 
bership in the strategic council made me realize the 
brighter future that awaits our company," Al-Ali 
said. "If there is anything I feel sad about, it is that I 
will not be part of the great transformation toward 
which the company is actively heading." 

A distinguished career 

Al-Ali joined Saudi Aramco's Apprenticeship Pro¬ 
gram in 1971. Fie was sent in 1976 to study in the 
United States, where he earned in 1980 a bachelor's 
degree in accounting from the University of Texas at 
Arlington. 

Al-Ali held several positions in the financial sec¬ 
tor between 1980 and 1983 under the Career De¬ 
velopment Program. In September 1983, he was 
sent to the University of Denver, Colorado, in the 
United States to get a master's degree in business 
administration, which he achieved in November 
1984. 

After that, until 1989, Al-Ali held several posi¬ 
tions in the Financial Assessment, Financial Report¬ 
ing, and Financial Analysis divisions. Fie also spent a 
year working with the special sales program as the 
company began to take its first steps in crude-oil 
marketing. 

After that, he held the position of (acting) ad¬ 
ministrator of Contracting Services Division, until he 
was appointed administrator of Sales and Petroleum 
Accounting in 1990. Between 1992 and 1995, Al- 
Ali worked as manager of the Financial Accounting 
Department, and he spent the latter 1990s perform¬ 
ing several functions in the Finance organization, 
where he worked as manager of the International 
Accounting and Financial Reporting Department, 
and then as acting executive director of the Treasur¬ 
er's organization. In May 1999, Al-Ali was appoint¬ 
ed assistant controller in Operations Accounting, 
and a year later, he held the position of general 
controller until he was appointed to the position of 
assistant controller for Future Budgets and Financial 
Programs in May 2003. In 2004, he was appointed 
general controller and remained in that position un¬ 
til he was appointed senior vice president of Finance 
in November 2011. 

— Story by Abdulwahab Bozaid 


( 


)[ 



’My membership in the strategic 
councii made me reaiize the 
brighter future that awaits our 
company, if there is anything i 
feei sad about it is that 
i wiii not be part of 
the great transformation 
toward which the company 
is activeiy heading." 

— Mohammad A. Al-Ali 

Photos: Yara Ziyad/MPD 
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Aramco Asia Korea 

oilta oiAioi asm 


ADIL A. AL-SADIQ 
/^UTH KOREA — No matter what 
thoughts you have during the nine-hour 
journey from the shores of the Arabian Gulf 
to the banks of the Han River, they van¬ 
ish upon setting foot in South Korea. You 
are greeted by marvelous mountains, gush¬ 
ing rivers and lush green landscapes — and 
wonderful people. 

For Saudi Aramco, South Korea is also 
home to Aramco Asia-Korea (AAK). 

Located on the southern part of the Ko¬ 
rean Peninsula, South Korea is surrounded 
by 2,419 kilometers of coast overlooking 
the Yellow Sea to the west, the East China 
Sea to the south and the Japan Sea to the 
east. 

Prominent trade partner 

South Korea is Saudi Arabia's fourth- 
largest trade partner. Its direct investments 
in Saudi Arabia grew by 400 percent during 
2006-2010. The country is a major importer 
of Saudi crude oil and liquefied petroleum 
gas (LPG). In addition. South Korea imports 
naphtha from Saudi Aramco Products Trad¬ 
ing Company (ATC). S-Oil, Saudi Aramco's 
joint venture in South Korea, recently cel¬ 
ebrated its 20th anniversary. In addition. 
South Korean engineering and construction 
companies are heavily involved in Saudi Ar¬ 
amco's major projects in the Kingdom. Ab- 
dulrahman F. Al-Wuhaib, Saudi Aramco's 
senior vice president of Downstream and 
chairman of Aramco Asia, lauded Korean 
expertise during the Aramco Asia inaugura¬ 
tion ceremony in November 2012. 

South Korea has transformed over the 
decades from an agricultural society with 
only light industry into an advanced indus¬ 
trial society, and from a market dominated 
by government investments into a model in¬ 
ternational market. The country is the world's 
leading builder of tankers and smart phones. 
Its automobile industry is fifth in the world 
in production. South Korea is also a player in 
petrochemicals, and is sixth in the world in 
ethylene production and exports. It occupies 
a prominent position in engineering, con¬ 
struction and renewable energy. South Korea 
enjoys strong commercial ties with numerous 
countries; most importantly, China, the U.S., 
Japan, Singapore, and Hong Kong, in addi¬ 
tion to Saudi Arabia. 

AAK's mission 

Against this backdrop, Saudi Aramco 
opened its South Korea office in Novem¬ 
ber 2012. AAK provides a range of support 



■ Mohammed Al-Hassnah 



services, including providing Saudi Aramco 
with market information and logistical ad¬ 
vice related to crude oil, LPG and refined 
product sales to South Korea. The office fa¬ 
cilitates cooperation in research and tech¬ 
nology, and assists South Korean companies 
and financial institutions interested in man¬ 
ufacturing opportunities in the Kingdom 
and with Saudi Aramco. AAK supports Sau¬ 
di Aramco's renewable energy initiative in 
cooperation with South Korean companies, 
supports postgraduate researchers, and fa¬ 
cilitates student and cultural exchanges. 

Mohammed Al-Hassnah was appointed 
AAK's managing director in February 2013. 
About AAK's objectives, he said, "South Ko¬ 
rea imports more than 800,000 barrels per 
day (bpd) of crude oil from the Kingdom. 

All Saudi Aramco's business here used to be 
managed from our subsidiary offices in To¬ 
kyo. However, this is no longer in line with, 
nor serves, Saudi Aramco's strategic objec¬ 
tives. The Seoul office was inaugurated to 
bring us closer to our clients and the com¬ 
panies we deal with in South Korea. 

"We have numerous activities," added 
Al-Hassnah, "including the monitoring of 
market conditions in South Korea and the 
provision of required information on them; 
providing the required support for qual¬ 
ity management and control; seeking new 
business opportunities, manufacturers and 
contractors; looking for new advanced oil 
and gas industry technologies; supporting 
project management; and providing the as¬ 
sistance and support needed by students 
sponsored by Saudi Aramco in South Ko¬ 
rean universities. In addition, AAK has other 
public affairs activities, as it serves as the 
window through which Saudi Aramco sees 
South Korean institutions, manufacturing 
companies and society." 

The office has grown to 25 employees 
— three from Saudi Aramco and the rest lo¬ 
cally hired. 

Among the Koreans at AAK, four previ¬ 
ously worked for companies such as Sam¬ 
sung, GS Caltex and General Electric. 

Rich experiences 

Al-Hassnah joined Saudi Aramco in 
1984, and after earning a mechanical en¬ 
gineering degree at Northern Arizona Uni¬ 
versity in 1990, he worked in Pipelines and 
Project Management before being assigned 
to Saudi Aramco Total Refining and Petro¬ 
chemicals Company, where he was a senior 
project manager until January 2013. 

During his time in South Korea, Al-Has- 
snah has found Koreans to be extremely 
respectful of foreigners and always willing 
to help. He has observed that some of their 
habits and traditions resemble those found 
in the Kingdom, as both societies are built 
upon respect. 

"When I arrived in Seoul in February 
2013, it was 10 degrees below zero (Cel¬ 
sius) and I learned that the temperature can 
be as low as 20 degrees below zero," said 
Al-Hassnah. "South Korea's advanced tech¬ 
nologies play an important role in making 



■ Aramco Asia-Korea's office overlooks the Cheong 
it back into public view. 


life here easier. With regard to food, there 
are a lot of Arabian, Indian and Turkish res¬ 
taurants. As a family, we buy what we need 
from the supermarket and cook at home 
most of the weekdays. 

"We go out on the weekends, some¬ 
times with company employees and their 
families on trips to various places in Korea, 
or engage in sports such as climbing and 
biking. Personally, I'm interested in golf, 
which I found to be an enjoyable and im¬ 
portant sport in South Korea, as you can 
build important professional relationships in 
the business community through it." 

Growing business 

South Korea is the world's sixth-largest 
refiner with refineries for companies such as 
S-Oil, SK-Energy, Hyundai Oil Bank and GS 
Caltex in several cities. The country imports 
about 2.5 million bpd of crude oil, including 
855,000 bpd from Saudi Aramco, making 
Saudi Aramco the largest crude oil exporter 
to South Korea. 

Mohammed Al-Mughirah, AAK's Mar¬ 
keting Services coordinator and deputy 
managing director, describes his mission as 




■ Tina Park 


■ Mohammed Al-Mughirah 
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Gye Cheon stream that runs through the heart of Seoul. The stream was buried under a freeway before a major restoration program in 2002 brought 


one of coordination between Saudi Aram- 
co and LPG clients, as well as helping ATC 
communicate and bolster ties with refined 
products clients. 

"We at AAK seek to preserve and boost 
our market share and solidify business and 
professional relationships with clients," said 
Al-Mughirah. "We also produce analytical 
reports for Saudi Aramco on the markets on 
an as-needed basis. We develop a weekly 
report on the oil market." 

Al-Mughirah, who has degrees from 
King Abdulaziz University in Jiddah and 
Northern Kentucky University, said, "I 
started my career with Petromin and sub¬ 
sequently SAMAREC, I worked for Saudi 
Aramco in the Refined Products Marketing 
Department and moved to Saudi Aramco's 
Japan office for four years, after which I re¬ 
turned to the Kingdom before moving to 
South Korea in July 2012.1 was the first em¬ 
ployee to arrive in Seoul to establish AAK." 

Al-Mughirah and his wife have four chil¬ 
dren. His family accompanied him to Ja¬ 
pan, but they are now back in the Kingdom 
where the children attend school. 





■ JM Cho 


Strategic studies and support services 

AAK's Strategic Studies and Support 
Services Department (SS&SSD) coordinates 
between Saudi Aramco departments and 
South Korean contractors, manufacturing 
companies and research institutes, and pro¬ 
duces analytical reports on Korea's basic 
industries. It supports Saudi Aramco's New 
Business Development organization and co¬ 
ordinates between it and Korean compa¬ 
nies, particularly in the areas of renewable 
energy, chemicals and advanced technolo¬ 
gies. 

AAK also seeks out Korean companies 
that adopt advanced methodologies in their 
work to participate in projects in Saudi Ara¬ 
bia, and coordinates between Saudi Aramco 
and research and development centers to 
ensure successful partnerships, and provides 
market information and analysis services. 

According to Simon Park, SS&SSD dep¬ 
uty administrative director, "We at SS&SSD 
support the development of new business, 
develop news reports, effectively support 
the managing director's office and provide 
information on the services Korean com¬ 
panies can provide to both AAK and Saudi 



■ Simon Park 


Aramco. We also provide important infor¬ 
mation on renewable energy sources, the 
status of development of technology and 
the latest developments in petrochemicals." 

Asked about his relationship with de¬ 
partments in Dhahran, Park replied: "One of 
the most important projects we are imple¬ 
menting is inviting Korean manufacturing 
companies to invest in the Kingdom. We 
have Wa'ed, a true example for how to deal 
with Korean companies. In addition, during 
my recent visit to the Kingdom, I visited 11 
departments and we agreed on all aspects 
our department in AAK will support." 

Park, who has a master's degree in ge¬ 
ology, joined AAK in May 2013 after 22 
years with Samsung Construction and Trad¬ 
ing Company. "I heard about Saudi Aramco 
and AAK from a colleague who is an expert 
in Middle East affairs and who worked there 
for 10 years," he said. "I quite liked what I 
heard from him, applied for the job and was 
accepted. 

"AAK not only won my admiration; it 
filled me with enthusiasm; enthusiasm for 
work, devotion, discipline, giving, making 
one achievement after another, attaining 



■ Jeehye Janet Kim 


prosperity and drawing a better future 
for the whole world." 

A Korean in Saudi Arabia 

Minkye Kim is part of the SS&SSD 
team. His parents moved to Saudi Arabia 
more than three decades ago when his 
father was employed by Saudi Telecom¬ 
munications Co. and later at the Korean 
Embassy in Riyadh. 

"I was born at the Yamamah Hos¬ 
pital in Riyadh," said Minkye Kim. "I 
lived there from the first day of my life 
until I finished high school. I never felt 
like a stranger in the country. ... I mixed 
with persons from many nationalities in 
school and society, but my best friends 
were Saudis. 

"Before joining AAK, I used to watch 
speeches on YouTube. You have no idea 
how moved I was to listen to a speech 
by Saudi Aramco's president and CEO 
Khalid A. Al-Falih at Stanford. I was 
touched by his words, 'Dig a little deep¬ 
er,' which he said quoting the geologist 
Max Steineke. Such words filled me with 
hope and enthusiasm to contribute to 
the creation of a prosperous global so¬ 
ciety." 

Quality control 

AAK's Quality Control Team (QCT) 
approves contractors and service provid¬ 
ers for Saudi Aramco departments and 
ensures the quality of purchases made 
by Saudi Aramco. QCT also provides 
consultative services to project man¬ 
agement teams and joint ventures, and 
makes sure materials and goods pos¬ 
sess the necessary qualifications. AAK's 
Inspection Department transfers state- 
of-the-art inspection technologies and 
provides technical support. 

Surprise visits 

Bandar J. Al-Khaldi takes pride in his 
job. He joined Saudi Aramco in 2002, 
and after earning his electrical engineer¬ 
ing degree in 2003, worked in several 
departments before joining AAK as an 
inspection representative. 

"My job is to evaluate new compa¬ 
nies and contractors who will be pro¬ 
viding tools and equipment for Saudi 
Aramco," said Al-Khaldi. "We have to 
maintain Saudi Aramco's quality control 
system for specifications at Korean man¬ 
ufacturing plants through regular and 
unscheduled evaluations; including sur¬ 
prise visits. We also seek out specialized 
agencies to perform inspection work and 
build strong relations with them." 

Al-Khaldi said: "When we submit 
manufacturing orders to companies 
and manufacturing plants for units and 
equipment, we need to be 100 percent 
sure they accurately understand what 
is requested, that manufacturing work 
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■ Jeong Palace in the north of Seoul, South Korea, was first built in 1395. A symbol of national sovereignty, the palace has a storied history of destruction and rebirth. 


is done to Saudi Aramco's standards 
and specifications, and that they need 
to work in accordance with their agree¬ 
ments with us." 

Al-Khaldi is married and has three 
children; two of whom attend an inter¬ 
national school in Seoul and take Korean 
language lessons. He and his family en¬ 
joy an active social life with other Sau¬ 
di families as well as Arab and foreign 
families whose children attend the same 
school. On weekends, they visit famous 
places in South Korea or picnic at parks 
or along the famous Han River. 

Human resources 

Gi Im Sho heads the Human Re¬ 
sources Division and also has respon¬ 
sibility for the IT Division. "We are 
responsible for approximately 500 em¬ 
ployees and their family members, in 
addition to 16 students sponsored at 
Korean universities. Every employee car¬ 
ries out his other duties with confidence 
and perfection." 

Sho holds degrees in international 
trade and human resources. He worked 
for seven years in the Korean petro¬ 
chemical industry before joining AAK in 
March 2013. He is married and has an 
18-year-old daughter. 

The finance team 

Janet Jeehye Kim was AAK's first em¬ 
ployee. Head of the Accounting Team, 
she joined AAK in August 2012. Kim 
worked as an executive assistant before 
obtaining an accounting degree and 
working at technology and contracting 
companies. Her division develops AAK's 
master business plan and is responsible 
for paying contractor invoices and man¬ 
aging local bank deposits. The Finance 
Department has three employees: Grace 
Tun performs financial accounting op¬ 
erations, and Adika Wang performs trea¬ 
sury operations. 

"I was looking for a job opportunity 
full of challenges," said Kim. "When I 
got the opportunity to work for AAK, I 
submitted my resume. I started working 
as an administrative official responsible 
for the Finance Department." As AAK's 
longest serving employee, she carries 
badge No. 1. 

Public affairs 

Among AAK's responsibilities are to 
preserve the company's image through 
citizenship programs and deepening ties 
with the Korean public. The Public Af¬ 
fairs team arranges, coordinates and 
provides support for conferences; issues 
information about the company and its 


operations and values; supports students at 
Korean universities; coordinates and man¬ 
ages activities both inside and outside the 
company; and prepares for visits by Saudi 
Aramco officials. 

AAK coordinates with Aramco Asia-Chi- 
na in Beijing to support the needs of spon¬ 
sored students in Korea, helping them with 
living affairs and any difficulties they might 
have, and providing logistical and moral 
support. 

A significant partner 

Ernst J. Lee is head of AAK Public Affairs. 
He brings a wealth of academic and profes¬ 
sional experience. He believes South Korea 
is not just an important market to Saudi Ar¬ 
amco but also an important partner. "It is my 
conviction that participation is everything, 
and that the door to global expansion is al¬ 
ways wide open," he said. His extensive ex¬ 
perience and creative ideas help enhance 
Saudi Aramco's image with the Korean peo¬ 
ple. 

Describing his pre-AAK experience, he 
said: "I worked in international markets for 
four years. I was stationed in Seoul, then 
worked in Paris and London." He has de¬ 
grees in international economics from Wa- 
ing Nim University and Vans University in 
Korea, and HEC University in New York. 

Tina Park, who joined AAK in January 
2013, previously specialized in industrial de¬ 
sign of cars and complex decoration parts. 
When asked how she learned of AAK, she 
responded: "I worked at Bico Asia Com¬ 
pany at the time, preparing for meetings 
and events. One day I was involved in the 
organization of a 500-person event marking 
AAK's inauguration. We prepared all the re¬ 


quirements very accurately, missing nothing. 
After a while I received a call from AAK. I 
went for an interview after I sent my resume 
and the certificates I obtained from various 
institutes and companies. The job offered 
was in my area of specialization, as editor of 
AAK's website in addition to a supporting 
job, responsible for arranging and coordi¬ 
nating visits of Saudi Aramco's senior offi¬ 
cials or important guests." 

The language barrier 

Jonghanyung "Jon" Park joined AAK in 
February 2013. "I attended one AAK event 
during which I spoke with a Saudi Aramco 
employee. He left a very good impression 
because of his devotion, dedication and ac¬ 
curacy, as well as his decency and respect in 
dealing with others. That young man was 
the reason for our success in organizing that 
event, which was important to AAK, as he 
succeeded in removing the tension I felt as a 
result of the event's size and the significance 
of the officials participating." 

Asked how he views himself after 12 
months with AAK, he said: "I have exerted 
a lot of effort and spent a long time explor¬ 
ing Saudi Aramco's work culture. Now I feel 
like one of its employees who take pride 
in their work. Now I can participate in any 
event, small or big, with full confidence in 
myself and my skills. 

"I work in planning," added Park. "I also 
update all the information on South Korea 
in order to prepare a book containing ser¬ 
vices of importance to employees, so they 
can utilize it during their time with their 
families in South Korea. It is also part of my 
responsibilities to take care of all sponsored 
students." 


When describing issues faced by stu¬ 
dents, Park said: "The most problems 
students face are at the beginning, the 
time they learn the language. Korean is 
a tough language. Once they learn it, 
almost all their problems disappear. My 
greatest concern is that once they grad¬ 
uate, leave South Korea, start careers in 
Saudi Aramco and stop using the Korean 
language, they will forget it. This would 
be a great loss." 

Initiatives 

Al-Hassnah emphasized that AAK is 
developing and implementing corporate 
social responsibility programs. He said 
bolstering the customer services pro¬ 
gram was of major importance. 

Al-Mughirah summarized AAK's 
work as developing all systems, rules 
and procedures; developing informative 
and analytical reports on the South Ko¬ 
rean oil market; and supporting Saudi 
Aramco in preserving its market share. 
AAK's mission also includes supporting 
Saudi Aramco's mega-projects through 
inspection services, exploring new busi¬ 
ness opportunities, and keeping on top 
of the industry and South Korean eco¬ 
nomic and political affairs with a special 
emphasis on market essentials and ma¬ 
jor economic risks. 

In this way, AAK serves as a por¬ 
tal for exchange with South Korea, an 
important partner in petroleum, petro¬ 
chemicals, LGP and other commodities. 

It supports solid relationships between 
the Kingdom and South Korea and pro¬ 
motes cultural and academic exchanges 
between the two countries. 
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Engineers flex problem-solving muscle 



■ Employees in the Northern Area Oil Operations and Southern Area Oil Operations engineering departments and their management pose for a photo at the recent Production Engineering 
Technical Exchange meeting held in Abgaiq. 


SCOTT BALDAUF 
/^QAIQ — Over the past 
eight decades, Saudi Aramco's 
two producing areas. Northern 
Area Oil Operations and South¬ 
ern Area Oil Operations, have 
each proven their own ability to 
solve whatever technical prob¬ 
lem comes to them in the field. 

The two production engi¬ 
neering departments. Northern 
Area Production Engineering 
& Well Services Department 
(NAPE&WSD) and Southern 
Area Production Engineering 
Department (SAPED), have al¬ 
ways been in the forefront to 
provide engineering and tech¬ 
nical support in producing oil 
and gas from their respective 
fields. 

At a Production Engineer¬ 
ing Technical Exchange (PE- 
TEX) meeting held in Abqaiq, 
NAPE&WSD and SAPED engi¬ 


neers gathered at Abqaiq's Al- 
Murjan Hall to learn from each 
other and to share the latest 
field tested practices that can 
help the company optimize 
production in its oil and gas 
operations. 

In his opening remarks, 

Saad Al-Driweesh, the general 
supervisor of the Ghawar Gas 
Production Engineering Divi¬ 
sion, welcomed engineers and 
encouraged them to make full 
use of the meeting to discuss 
common problems and to ex¬ 
change best practices, expe¬ 
riences and successful case 
studies. 

"I'm sure there will be many 
interesting presentations today 
on new technologies, such as 
intelligent fields and stimula¬ 
tion, and I encourage every¬ 
one to actively participate and 
make this a very fruitful meet¬ 


ing," said Al-Driweesh. 

The four presentations, two 
each from NAPE&WSD and 
SAPED, touched on some of 
the toughest challenges faced 
by production engineers, and 
also the solutions being de¬ 
ployed in the field by Saudi Ar- 
amco. 

Randall Shepler, a petroleum 
engineering specialist with the 
NAPE&WSD Artificial Lift Unit, 
spoke about the "Best Practices 
for Scale Identification and Mit¬ 
igation at Abu Safah Field." 

Scale is one of the biggest 
causes of failure for electri¬ 
cal submersible pumps, and 
Shepler shared a number of 
solutions, including new tech¬ 
nologies and closer coordi¬ 
nation with Saudi Aramco's 
Research and Development 
Center and the Exploration and 
Petroleum Engineering Center 


— Advanced Research Center. 

Mohammed Al-Omran, 
a petroleum engineer from 
SAPED's South Ghawar Pro¬ 
duction Engineering Division, 
shared insights into SAPED's 
efforts to optimize produc¬ 
tion with a presentation on the 
"Performance of Intelligent 
Field in Conjunction with Smart 
Completions in Haradh GOSP- 
3." 

Wenrong "Ken" Mei, a 
petroleum engineer with 
NAPE&WSD, gave a presenta¬ 
tion, "Real-time Pressure Data 
Utilization for Production Opti¬ 
mization" and focused on how 
a permanent downhole moni¬ 
toring system can help monitor 
the production of water in oil 
and gas producing fields. 

Majid Rafie, a SAPED pro¬ 
duction engineer with Khurais 
Production Engineering Divi¬ 


sion, then gave a presentation 
on the "First Successful Rigless 
Multistage Frac Job in a Lower 
Fadhii Oil Producer in Southern 
Area Oil Operations." 

In his closing remarks, Ab- 
dulrahman S. Al-Ahmari, the 
general supervisor for Man- 
ifa Production Engineering, 
thanked the organizers of the 
event, Syed Warsi and Karam 
Al-Yateem, and speakers from 
both NAPE&WSD and SAPED. 

He also urged the two de¬ 
partments to continue ar¬ 
ranging for similar knowledge 
sharing and networking en¬ 
deavors on a more regular ba¬ 
sis. 

Furthermore, he encour¬ 
aged the establishment of di¬ 
rect communication/exchange 
channel to discuss and ex¬ 
change best practices, experi¬ 
ences and case studies. 


EK&RD puts focus on standards at al-Khobar event 



Photo: Rayan Al Ghamdi/MPD 


■ From left to right, event organizers Ahmad Abdullah, Saeed Al-Qahtani, Ziyad Ghulam, Ali Al-Gharbi, Marwan 
Basrawi, Mohammad Assiri and Maximo Garma pose for a photo at the Standards Chairmen meeting in al- 
Khobar. 


AREFM.YOUNIS 
(Af-KHOBAR — A Standards 
Committee Chairmen meeting 
was held recently in al-Khobar. 

The event was hosted by the 
Engineering Knowledge and Re¬ 
sources Division (EK&RD) and 
was attended by around 100 
participants from Saudi Aramco, 
Standards Committee chairmen. 
Standards Committee vice chair¬ 
men and professional body lead¬ 
ers. 

The keynote address was de¬ 
livered by Mohammed A. Al- 
Zaid, manager of Saudi Aramco's 
Consulting Services Department, 
and vice chairman of the Board 
of Engineers. 

Al-Zaid stressed that the 
event offered an opportunity for 
engineering leaders from across 
the Saudi Aramco spectrum to 
focus on standards enhance¬ 
ments undertaken by the Board 
of Engineers with respect to the 
many changes that have impact¬ 
ed the company including the 
Accelerated Transformation Pro¬ 
gram (ATP) and other changes to 
the business. 

During the day, six presenta¬ 
tions were delivered, including: 
"Current Standards Enhance¬ 


ments" by Mohammad Z. Assiri 
and Saeed M. Qahtani of the 
Standards Coordination Unit; 
"Standards Roadmap and Future 
Enhancements" by Ziyad M. 
Ghulam, supervisor of the Stan¬ 
dards Coordination Unit; "New 
Revision of the Saudi Aramco 
Engineering Process (SAEP-301) 
and Update on Standards Ac¬ 
tivities" by Maximo C. Garma; 
"Standards Globalization Sta¬ 
tus and Future Plan" by Ahmad 
S. Abdullah; and "Empower¬ 
ing Standards with Knowledge 
Sharing" by Farheen Sait from 
EK&RD. 

The purpose of the meeting, 
said Ghulam, was to introduce 
the standards' roadmap and fu¬ 
ture enhancements, as well as to 
discuss all standards related is¬ 
sues." 

According to Ghulam, Saudi 
Aramco is now moving toward 
the next step of interchange with 
a goal of enhancing the quality 
of the standards by transform¬ 
ing standards management and 
providing additional functions to 
overpower the future challenges. 
Also, Ghulam has introduced the 
new Standards Conformity As¬ 
sessment to provide confidence 


for Saudi Aramco standards' us¬ 
ers. Further, he explained the 
shift from standards coordination 
to management and enhancing 


the Standards Committee Chair¬ 
men. At the same time, he sum¬ 
marized the efforts to continue 
aligning Saudi Aramco standards 


to international organizations 
such as ISO and securing the rec¬ 
ognition for its company stan¬ 
dards. 
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Riyadh Refinery hosts transformation workshop 



■ Rehman Akhtar speaks to 250 attendees at a workshop at Riyadh 
Refinery. The event featured several presentations on key aspects of 
the company's ongoing transformation. 


ABDULHAMEED AL ANIZI 
and ABDULAZIZ AL BRAIKAN 

RIYADH — Riyadh Refinery 
(RR) hosted the "RR ATP work¬ 
shop" at a Riyadh area hotel on 
March 12. 

The workshop's objective was 
to gather delegates with diver¬ 
sified specialties and disciplines 
from throughout the company 
in one venue to promote the 
company's future Accelerated 
Transformation Program (ATP) 
plans and to align Riyadh Refin¬ 
ery aspirations with corporate 
ATP initiatives and strategies. It 
was also intended to convey ATP 
principles to participants and 
inspire them to participate and 
become fully engaged in the 
company's transformation en¬ 
deavor. 

More than 250 participants 
attended the workshop, which 
was facilitated by Rehman 
Akhtar of the Change Manage¬ 
ment and Knowledge Transfer 
Division. 

Abdullah Al-Shubaian, a re¬ 
finery operator, opened with a 
safety moment highlighting the 
importance of taking precau¬ 


tions at home in case of a fire. 

Abdulrehman A. Al Subaie, 

RR manager, began by highlight¬ 
ing RR's journey in excellence 
and how it evolved from an av¬ 
erage ranking refinery years 
back to a first quarter position 
in six categories of the Solomon 
Ranking. He stressed that Op¬ 
erational Excellence (OE) is a re¬ 
sponsibility that was bestowed 
upon the refinery by the com¬ 
pany and that it is RR's goal to 
maintain it. 

Two videos from the ATP 
communication kit— "Powered 
by You" and "Why Change?" 
were shown to set the stage for 
the day's activities. 

Khalid Al Qahtani, a refin¬ 
ery process engineer, delivered 
a presentation on RR's transfor¬ 
mational journey that featured a 
timeline of refinery development 
stages and historical milestones, 
as well as key accomplishments 
in 2013. Al Qahtani said the 
transformation at RR is already 
under way and is part of its 
DMA. He concluded with refinery 
aspirations and showed plans set 
forth to accomplish them. 


Jamil Al Bagawi, manager of 
the OE Department, introduced 
the OE program and its major 
elements, which paved the way 
for Moraya Al Gahtani to pres¬ 
ent the program in details. Al 
Bagawi and Al Gahtani stressed 
that unless OE is a formal, well- 
defined and structured program, 
consistency will not be achieved 
or sustained. 

Tareq Al Nuaim, coordinator 
of Reliability and Integrity Con¬ 
sulting Services, provided a brief, 
yet informative, presentation on 
the Asset Integrity Management 
Program. As it is one of the en¬ 
abling elements in OE, Al Nuaim 
gave a clear definition of the 
program, further explained the 
techniques and systematic steps 
it employs. Asset integrity man¬ 
agement is everybody's business 
as it is one of the company's ma¬ 
jor strategic objectives, Al Nuaim 
concluded. 

To invest in participants' 
views and ideas on OE, a brain¬ 
storming session was conducted 
to collect attendees' thoughts 
on four major focus areas: ef¬ 
ficiency, profitability, reliability. 


and health, safety and environ¬ 
ment (HSE). With 28 tables at 
the event, each table submitted 
nine ideas under each category. 
A voting system was used to se¬ 
lect the best under each focus 
area, with the winning table re¬ 
ceiving prizes from Al Subaie to 
recognize their efforts. 

Al Subaie, in his closing re¬ 
marks, thanked the delegates 


for attending and participating. 
He urged everyone to carry the 
message of the ATP and dis¬ 
seminate its concepts and val¬ 
ues to others in the workplace. 
He added that the contributors' 
brainstorming ideas were of 
great importance to the refinery 
and will be processed further for 
possible implementation toward 
achieving its goals. 



Photo: Abbas A. Awaz 

■ Volunteers participate in the Shaybah Producing Department's first-ever 
blood donation drive conducted in conjunction with Medical Services. 


Shaybah hosts first blood drive 


ZAKI O. SAFAR 

/^AYBAH — As the sands of Shaybah shift 
again for an oil expansion and a new NGL proj¬ 
ect, health, all the same, takes a front seat. 

On March 17, the Shaybah Producing De¬ 
partment (SyPD), in conjunction with Medical 
Services, launched the Empty Quarter's first-ever 
blood donation drive at the Recreation Building's 
indoor gym. 

With participation from SyPD management 
and staff, the Project Management Team, sup¬ 
port services, and contractors, the campaign col¬ 
lected more than 115 units of blood in only two 
days, a major accomplishment as described by 
Dr. Donald Taylor, supervisor of General Clini¬ 
cal Laboratory Services. "We have to remember 


that from 100 units, we have the potential to 
help 400 patients lead a healthier life," he not¬ 
ed. 

"Campaigns of this sort not only foster a cul¬ 
ture of teamwork among the various Saudi Ar- 
amco organizations and ventures," said Anwar 
Al-Hejazi, SyPD manager, "but also augment 
our employees' sense of purpose and imbue 
them with the spirit of altruism and the art of 
giving back." 

Linda Gilligan, chief operating officer of Pa¬ 
tient Support Services, expressed gratitude to 
the donors. "Donor participation is critical to 
ensuring that adequate blood supplies are avail¬ 
able when needed," she said. "Many thanks to 
the blood donors." 


Dhahran Women's Group Welcome Expo attracts nearly 800 visitors 



Photo: Sahar Alzaher/MPD 

■ Huda M. Al-Ghoson poses with members of the Dhahran Women's Group who helped 
organize the recent DWG Welcome Expo held at Ad Diwan. 


ALISON HOOKER 

DHAHRAN — Busy! Busy! Busy! It 
was the only way to describe the Dhah¬ 
ran Women's Group (DWG) Welcome Expo 
held recently at Ad Diwan. 

Moving to any new community can be 
a daunting experience, so this twice-yearly 
Expo is designed to make the transition as 
seamless as possible, providing a central¬ 
ized opportunity for newcomers to con¬ 
nect with service providers and community 
groups. 

Nearly 800 guests attended the Ladies 
Only morning and Family evening sessions, 
clearly indicating that the event offers a 
winning formula for making lifestyle en¬ 
riching associations within the wider Saudi 
Aramco communities. 

The DWG was honored to have Huda 
M. Al-Ghoson, executive director of Hu¬ 
man Resources, present to open the event. 
Naila Saeed, DWG president, thanked Al- 
Ghoson for attending and expressed her 
appreciation of the company's ongoing 
support for initiatives to welcome newcom¬ 
ers to its communities. The DWG president 
also acknowledged the hard work of Su¬ 
zanne Parmenter, Rubina Dharsey and the 
rest of the Marhaba committee in organiz¬ 
ing the expo, and thanked Lavonna Zeno, 


Recreation adviser, and the rest of the Rec¬ 
reation Services team for logistical support. 

Members of the 2014 DWG Board 
were also on hand to welcome community 
guests as they arrived. 

The DWG's Marhaba Committee strives 
ceaselessly to improve welcome events 
for newcomers, and this was no excep¬ 


tion. Children of attendees were cared for 
in a dedicated childcare facility where the 
youngsters could enjoy books, which were 
donated by the Recreational Library, and 
safety puzzles and hats from the Fire Pro¬ 
tection Department. 

Some of the community's most vibrant 
cultural groups, which included the Arabic 


Speaking Women's Group, and women of 
the Latino, Sudanese, Filipino, Indian, Paki¬ 
stani and Indonesian communities, provid¬ 
ed a splash of color and excitement in their 
traditional costumes, extending the hand 
of friendship through hospitable offerings 
of foods and beverages to newcomers and 
eye-catching displays of artwork. 

Among the 50 groups and company 
services present, new to this event were: 
Corporate and Technical Security, the Fire 
Department, Carlton Nutrition, the Heri¬ 
tage Gallery and Group Fitness classes. 

The demonstrations program also allowed 
some groups to showcase their courses, 
including Zumba, Baileactivo, the Latino 
Dance Troupes and Tai Chi, with the Ladies 
Only morning session seeing the aisles pul¬ 
sating with participants discovering new 
types of exercise. 

The DWG Board would like to extend its 
appreciation to the many volunteers from 
the various community groups and depart¬ 
mental services who helped welcome new 
Aramcons and their families. 

If you missed the Expo, the Marhaba 
team holds a monthly coffee meeting to 
welcome new ladies to the community. For 
information on dates and location, call the 
DWG office at 872-0632. 
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■ Sultan Al-Rashid, shown assisting at the children's playground, is confident he will do the job "as best could be." 


Accessibility benefits visitors, volunteers 


[^-HASA — Accessibility, safety and 
easeof movement around Saudi Aramco's 
events have always been a strong focus for 
the company. 

Nowhere is this more evident than with 
Sultan Al-Rashid, a 34-year-old paraple¬ 
gic, who is one of the most prominent vol¬ 
unteers at the al-Hasa iThra Knowledge 
Program being held at the King Abdullah 
Environmental Park until April 18. 

Al-Rashid spends his time at the pro¬ 
gram's children's playground and is tasked 


with maintaining order and entertain¬ 
ing children at the busy attraction — not 
an easy task, given that attendance at 
the festival in al-Hasa has already topped 
350,000. 

The cheerful volunteer said he offered 
his services to meet visitors and prove to 
the world that he can work alongside the 
dozens of other volunteers at al-Hasa. 

"I am worthy of the place the organiz¬ 
ing committee has chosen for me, and I 
am full of confidence that I will do my job 


as best could be," said Al-Rashid. 

"I never hesitated to go on this fun ad¬ 
venture," he explained as children tugged 
at his arm. "As for me, I have always relied 
on hard work and hope. Every day I receive 
encouragement from the passersby, and 
every day I prove to them that volunteer 
work is not only for abled people, but for 
everyone. 

"When disability becomes a challenge, 
making the impossible possible becomes 
inevitable." 


Detectors Save spreads the message of fire safety 


/^-HASA — It's not often that children get an opportunity 
to extinguish kitchen fires. But that's exactly what 100 children 
are doing every night in the "Detectors Save" tent at Saudi Ar¬ 
amco's iThra Knowledge Program in al-Hasa. 

The fire prevention and safety tent is a new addition to the 
iThra Knowledge Program 2014, which has already attracted 
more than 350,000 visitors in al-Hasa alone. 

The "Detectors Save" initiative is part of the company's na¬ 
tionwide effort to educate children in fire prevention as a stan¬ 
dard element of their daily lives. 

Saudi Aramco is carrying out a fire prevention campaign in 
nine cities in 2014 — including Riyadh, al-Khobar, Medina, Hayil, 
al-Qasim, Jazan, Makkah, al-Jouf and al-Hasa — to raise aware¬ 
ness about fire hazards and the importance of smoke detectors 
in every house and business. 

Eighty percent of house fire fatalities can be attributed to 
a lack of smoke detectors, and 85 percent of household fires 
originate in the kitchen, according to the project's spokesperson 
"Detectors Save" tent supervisor Nayif Al-Utaybi. 

The educational tent project targets both adults and children, 
with every child receiving a "passport" that is stamped by volun¬ 
teers in each of the tent's four corners. 

In the north corner of the tent, volunteer Nora Al-Jawhar 
talks to children about the steps involved in putting out a fire. 

After inspecting the stamps on children's passports, Al- 
Jawhar proceeds to demonstrate the importance of smoke de¬ 
tectors in the house, explaining the difference between heat 
detectors and smoke detectors. 

"We make sure to point out the wrong behaviors that take 
place around the house and how to avoid them," she explained. 
"Those bad habits include putting the curtains close to a fire 
source, leaving electrical cords around, and smoking inside the 
house." 

For a little firefighting training, children are invited inside a 
model home kitchen to learn the correct way to put pots on the 
stove, how to use a microwave, and what materials to use in 
putting out fires, whether it is a powder fire extinguisher or a 
protective polyethylene blanket. 

A gift bag is handed out to each young visitor with the all- 
important four passport stamps: the bag contains a smoke de- 



■ Young children enjoy coloring books that demonstrate the 
importance of fire detectors. The "Detectors Save" tent featured 
a variety of approaches to highlighting the importance of fire 
safety. 

tector, first aid kit, a coloring book, a booklet with pictures of 
detectors, and an instructional flyer on smoke detectors. 

Female volunteers add to the children's enjoyment by offering 
face painting. 

The short educational film "Savior," which was produced by 
Saudi Aramco, adds a motivational and inspirational element to 
the mix. The film is designed to raise awareness about the im¬ 
portance of detectors, through the story of a man who was in¬ 
jured in a fire and lost his family in the blaze. 

Children also flock to watch an entertaining and educational 
drama performed by a group of actors led by Mohammed Al- 
Omani and Hisham Abanimi. The 30-minute musical show fea¬ 
tures lively characters dressed as detectors and smoke, along 
with other inspiring and entertaining characters. 

The "Detectors Save" drama is held five times daily and tar¬ 
gets children up to 15 years of age. 


iThra Knowledge 
attendance tops 
1 million visitors 
so far in 2014 

/^-HASA — He may not know it, but 
Salih Al-Sultan, a repeat visitor to Saudi Ar¬ 
amco's iThra Knowledge Program in al-Hasa, 
helped the company's successful outreach 
program top the 1 million visitor mark this 
week. 

The popular program is designed and 
produced by Saudi Aramco's King Abdulaziz 
Center for World Culture and is the third 
such event in five months: highly successful 
runs in Dhahran and Jiddah attracted nearly 
a million visitors, and an additional 400,000 
visitors are expected at al-Hasa. 

Al-Sultan's family recently made their 
fourth visit to the al-Hasa program, set on 
250,000 square meters of green space in 
King Abdullah Environmental Park. 

The reason they keep coming back, he 
said, is the program's way of introducing in¬ 
formation in an exciting and entertaining 
way. Al-Sultan's mother said the services of¬ 
fered by the program, such as the rest area, 
restaurants and cafes that cater to every¬ 
one's needs, make the visitors feel comfort¬ 
able and happy. 

Generations Oasis Exhibit: This new 
iThra Knowledge program exhibit displays 
the unique talent of Ali Al-Essa, a 20-year- 
old artist who found himself in a new form 
of art that merges between technology and 
art — in the form of graphic design. 

Al-Essa was first introduced to this form 
of art when he was a student in preparatory 
school. A Palestinian teacher guided him 
step-by-step into the world of graphics and 
this young man now attracts a lot of atten¬ 
tion for his work in the field. 

He found what he was looking for in the 
Art Cafe corner and the visual arts work¬ 
shop in the program's new Generations Oa¬ 
sis, where Al-Essa has been amazing visitors 
with his artworks and his brilliant skills in 
graphic design. 

Omar Bader, program director, said: "Ali 
Al-Essa is considered one of the shining stars 
of the iThra Knowledge Program in al-Hasa. 
This is part of our mandate, to seek out and 
scout local talents, then embrace and polish 
them through encouragement and support. 

"His presence in the program is a golden 
opportunity to nurture his talent and bring it 
forth to the experts in order to take him un¬ 
der their wing and guide him in this field," 
said Bader. 


The iThra Knowledge Program — 
designed to celebrate knowledge, 
creativity and culture — is one of the 
most successful outreach initiatives 
in Saudi Aramco's history. The goal is 
to reach more than 10 million people 
across the Kingdom by 2020 as part 
of the company's national strategy 
for a transition to a knowledge- 
based society. 

The program is open daily from 
5 to 11 p.m. through April 18. News 
and updates on the iThra Knowledge 
Program can be accessed through 
social media channels (Twitter, You¬ 
Tube, Instagram and Facebook) via a 
single identifier: @ ithraknowledge. 

Visit vww.ithraknowledge.com 
for more details and program offer¬ 
ings. 
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This & That 


Movies 


DHAHRAN 

ENDER'S GAME, starring Asa 
Butterfield, Harrison Ford (sci- 
fi, PG-13)-April 10 and 12, 
5:30 p.m.; April 11, 8 p.m. 
AFTER EARTH, starring Jaden 
Smith, Will Smith (sci-fi, PG- 
13)-April 10 and 12, 8 p.m.; 
April 11, 5:30 p.m. 

ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (mystery, R) 
-April 13 and 17, 5:30 p.m.; 
April 16, 8 p.m. 

IRON MAN 3, starring Robert 
Downey Jr., Gwyneth Paltrow 
(action, PG-13) - April 13 and 
17, 8 p.m.; April 16, 5:30 p.m. 

'UDHAILIYAH 
MUCH ADO ABOUT 
NOTHING, starring Alexis 
Denisof, Amy Acker (comedy, 
PG-13)-April 10 and 12, 5 
p.m.; April 11,8 p.m. 

ELYSIUM, starring Matt 
Damon, Jodie Foster (sci-fi, 

R)-April 10 and 12, 8 p.m.; 
April 11,5 p.m. 

ENOUGH SAID, starring Julia 
Louis-Dreyfus, Lennie Lotin 
(comedy, PG-13)-April 13 and 


17, 5 p.m.; April 16, 8 p.m. 

THE HEAT, starring Melissa 
McCarthy, Sandra Bullock 
(comedy, R) - April 13 and 17, 
8 p.m.; April 16, 5 p.m. 
ABQAIQ 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - April 10 and 
12, 5 and 7:30 p.m. 

RUSH, starring Chris 
Hemsworth, Daniel Bruhl 
(biography, R) - April 11,5 and 
7:30 p.m. 

BAGGAGE CLAIM, starring 
Paula Patton, Derek Luke 
(comedy, PG-13)-April 13 
and 17, 5 and 7:30 p.m. 

THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(dramedy, PG-13)-April 16, 5 
and 7:30 p.m. 

NAJMA 

PRISONERS, starring Hugh 
Jackman, Jake Gyllenhaal 
(thriller, R)-April 10 and 12, 
4:45 and 7:30 p.m. 

LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13)- 
April 11,4:45 and 7:30 p.m. 
RUSH, (biography, R)-April 
16, 4:45 and 7:30 p.m. 

WHITE HOUSE DOWN, (action, 
PG-13)-April 17, 4:45 and 
7:30 p.m. 


ESCAPE PLAN: When a structural security authority finds himself 
set up and incarcerated in the world's most secret and secure 
prison, he has to use his skills to escape with help from the 
inside. 

IRON MAN 3: When Tony Stark's world is torn apart by a 
formidable terrorist called the Mandarin, he starts an odyssey of 
rebuilding and retribution. 

ENDER'S GAME: Young Ender Wiggin is recruited by the 
international military to lead the fight against the Formics, a 
genocidal alien race that nearly annihilated the human race in a 
previous invasion. 


Sudoku 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 


Last week's answer 
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■ An exploration and survey caravan heads for the open desert in this 1947 photo. The lead vehicle in this 
convoy is a water well drilling rig and the trailers following it are all air-conditioned, serving as offices, 
homes, kitchen and laboratories for the technicians who sometimes stayed in the desert for weeks at a time. 


Crossword 


"THE LIVING END" By 

Kadiddlehopper 


DOWN 

29 

Admit, with "up" 


duet 

98 Waste creator 

JASON CHAPNICK and 

95 Wheel spinner's buy 

1 

Slender-necked pear 

31 

Make the grade 

64 

Plug in the den? 

99 _ Monday: 

C.C. 

BURNIKEL 

96 However, briefly 

2 

"The Simpsons" bus 

33 

Secure with lines 

66 

Beta release, e.g. 

post-Thanksgiving 



97 It merged with 


driver 

35 

Play in a line 

68 

Maker of old strings 

event 


ACROSS 

Penguin in 2013 

3 

"Who knew?" 

36 

Leadership nucleus 

69 

Sign again 

100 Cupcake cover 

1 

Start bubbling. 

99 Short smoke? 

4 

Court call 

37 

Badger 

70 

Vanity item 

101 Prepare, as 


perhaps 

102 Pharaoh's cross 

5 

Ring event 

38 

Classic muscle car 

71 

Verdi creation 

Parmesan 

5 

2004 Grey Goose 

104 Criticize 

6 

Santa offshore 

39 

Trailblazer 

72 

Sometime ally of 

103 Big name in 


acquirer 

105 Bed with bars 


winds 

40 

Writer Rooney 


Godzilla 

packaged soups 

12 

Feels a strong need 

109 Wall St. locale 

7 

Garage unit 

42 

In most cases 

73 

Say somethin', say? 

105 Big party 


(for) 

111 Lummoxes 

8 

"_girl!" 

43 

Many an October 

76 

Collector of views 

106 Met solo 

19 

Wise leader? 

113 Faux_ 

9 

Pulled (in) 


baby 

77 

Key chain 

107 Indonesian island on 

21 

Red-hot 

116 Thoroughbred 

10 

Challenges 

44 

"Encore!" 

78 

Central idea 

its own sea 

22 

Fancy-sounding 

ancestor 

11 

Form letters? 

45 

Syrian leader 

80 

Where agua flows 

108 Like LAX 


bedroom piece 

117 Embroidery slogan. 

12 

Thompson of 

48 

Palestinian political 

82 

Party supply 

110 Gospel singer 

23 

50 different ones 

and an alternative 


"Family" 


party 

84 

Martha Stewart 

Winans 


were released over a 

title for this puzzle 

13 

Sound from a nest 

49 

Copy 


Living topic 

111 Blown away 


10-year period 

120 Mortgage feature? 

14 

More than enough 

50 

Garage alternative 

86 

Bus. course 

112 Anti-doping targets. 


starting in 1999 

121 Built 

15 

Pocahontas' spouse 

51 

John on the farm 

87 

Blue 

briefly 

25 

Paper in a frame 

122 Swiss calculus 

16 

Fretted fiddle 

53 

Minnesota United 

88 

"Microsoft sound" 

114 Iowa city 

26 

New England 

pioneer 

17 

Aunt with a "Cope 


FC org. 


composer 

115 Evening at Lake 


swimmer 

123 Do stuff 


Book" 

55 

Visibly embarrassed 

91 

Melville tyrant 

Como 

27 

Clucks of 

124 2002 Adam Sandler 

18 

It's often reserved 

58 

Wrestling holds 

93 

Roast host 

117 Shut (in) 


disapproval 

role 

20 

Pave over 

60 

Deal 

97 

Matched shirts and 

118 Canonized mile. 

28 

Brew choice 

125 "Lohengrin" heroine 

24 

Bird in a covey 

63 

"West Side Story" 


skirts? 

119 Peach or cherry 


29 Get no laughs, as a 
joke 

30 Final Four org. 

32 Salinger title 

13-year-old 

34 Two-time U.S. Open 
winner Trevino 

35 Brillo, for one 
41 Baja bear 

43 California nine, in 
sports crawl lines 

46 Cafeau_ 

47 Forum talk was in it 

48 Archeological sites 
52 Include 

54 Chocolate Mr. 

56 Slide subjects 

57 King Minos, e.g. 

59 Sochi no 

60 Guidelines 

61 Mauna_ 

62 Number of hills di 
Roma 

65 Enjoy Olive Garden, 
say 

67 Dancer Sally with 
just a few fans? 

68 Everywhere 

71 City on Utah Lake 

74 Trap setter, when it 
works 

75 Deal with 

76 Yosemite Sam's 
"Scram!" 

79 OneStep 600 
producer 

81 -y to the max 
83 Break indicator 

85 It may involve 
pasting 

86 Back 

89 Ball queen 

90 Electronics chain 
92 One of the Allman 

Brothers 
94 Skelton's 
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■ Ibraheem AA. Assa'adan reads an Arabic translation of a section of "Shakwa." 


S. ANZAR AHMAD 

/^AHRAN — Anyone wandering into 
the Ad-Diwan Hall on March 14 would have 
been in for a pleasant surprise as colleagues 
from work — petroleum engineers, IT spe¬ 
cialists, chemical engineers, finance special¬ 
ists — could be found reciting poetry to a 
packed audience, many of whom responded 
back in the traditional tribute of an Urdu 
mushaira (festival of poetry), vah, vah, vah, 
vah (bravo, bravo) and mukarrar, mukarrar 
(again, again). 

The 2014 Annual Dinner and Poetry Eve¬ 
ning of the Dhahran Poetry Group was head¬ 
ed by Adil Mustafa and organized in three 
branches — one for Urdu headed by Syed 
Nadeem, another for Arabic headed by Mo¬ 
hammad Al Khalfan, and one for English led 
by Shahid Nawaz. The evening had some¬ 
thing for everyone, including recitations of 
well-known poems, Aramcons reading their 
own poetry and readings by internationally 
renowned poets. 

The event provided a reminder that mere 
words strung together in harmonious se¬ 
quence have the power to transform and to 
take us on exciting journeys. The selection 
of poets was excellent, and the audience of 
more than 275 comprised a cross section of 
the Saudi Aramco community — most of 
whom would not consider themselves literary 
types. The crowd was kept enraptured for al¬ 
most six hours. 

The evening was divided into two sec¬ 
tions. The first was devoted to guest speak¬ 
ers, to poetry lovers who recited verses from 


their favorite poets, and to local poets. The 
second section was dedicated to internation¬ 
al Urdu poets. 

The highlight of the first section was the 
recitation by longtime Aramcon Ni'mah Is¬ 
mail Nawwab, a leading voice from Saudi 
Arabia and award-winning poet. Poet Mi¬ 
chael Skinner wrote in his foreword to her 
first anthology, "The Unfurling," that Naw- 
wab's gift is to "capture the flavor, indeed 
the aroma, of old and new Arabia and waft 
it enchantingly before us like frankincense or 
myrrh." 

Nawwab, who writes in English, en¬ 
thralled the audience by reciting selections 
that covered terrain old and new. Accompa¬ 
nied by music, she read her poem on Bilal, 
companion of the Prophet (PBUH). She also 
recited a poem on women, commemorating 
International Women's Day. 

Ibraheem M. Assa'adan, executive direc¬ 
tor of Exploration and a passionate sponsor 
of the Dhahran Poetry Group, read an Arabic 
translation of a section of "Shakwa" (Com¬ 
plaint), the celebrated Urdu poem by philos¬ 
opher and poet Mohammad Iqbal. Assa'adan 
also delivered a lively talk on spirituality in 
the poetry of Omar Khayyam. 

A number of Urdu poets from the King¬ 
dom also took part, including Saqib Jounpu- 
ri, Shiraz Zia, Shaukat Jamal and Qudsia Lali. 
Lali recited a piece on the joys and challeng¬ 
es of being a woman narrated from the per¬ 
spective of a woman guiding her daughter 
as she ventures forth in the world and look¬ 
ing back to the advice she had herself been 


given by her own mother when she was get¬ 
ting married. 

The audience was also impressed by the 
Urdu poets from the Saudi Aramco commu¬ 
nity who recited their own poetry, including 
Asif Muzaffar, Lozai Tanveer, Irum Iqbal and 
Haseeb Badar. 

The international section was presided 
over by Dr. Naeem Al Hamid, a noted Urdu 
poet from Madinah. International poets who 
had come from abroad included Dr. Pirzada 
Qasim from Pakistan, Manzar Bhopali from 
India and Dr. Nausha Asrar from Houston, 
Texas. 

Qasim, a renowned Urdu poet, was the 
headline act of the event. A neuro scientist 
by training and the vice chancellor of Ziaud- 
din University in Karachi, Qasim is highly re¬ 
garded in the subcontinent. His poetry is a 
departure from that of many of his contem¬ 
poraries as it is not merely an adherence to 
form and words but addresses the issues of 
the day in a timeless fashion. To the delight 
of the audience, he recited several of his lat¬ 
est poems. 

Qne of the most entertaining and 
thought-provoking readings was by re¬ 
nowned Urdu poet Asrar, who had come 


from Houston, where he is a senior research 
scientist. The audience was spellbound by his 
poetry and the passionate rendering of his 
poem, "Khaali Botal (The Empty Bottle)," a 
moving commentary on the human condi¬ 
tion and the need for introspection and soul 
searching to better understand the world. 

The evening was presided over by Syed 
Nadeem, Shahid Nawaz, Naveeda Abidi, 

Asif Khan, Naila Saeed, Seema Mustafa and 
Shazia Nawaz. The organizing committee in¬ 
cluded Nauman Waheed, Hassan Abidi, Inte- 
sar Ahmed, Sheikh Yousaf, Ahmed Majeed, 
Tanveer Ejaz, Ghulam Abbas, and Afaq and 
Tarannum Ahmed. In addition, a number of 
volunteers from the Saudi Aramco commu¬ 
nity worked diligently behind the scenes to 
make the event a success. 

The 2014 Annual Poetry Event was made 
possible by the generous sponsorship of the 
Exploration admin area, Saudi Aramco Em¬ 
ployees Association, Recreation Services Di¬ 
vision, Ziyad Travel, Space Travel and the 
Arabian Drilling Co. 

The Dhahran Poetry Group plans to or¬ 
ganize another event in the third quarter of 
2014, focusing on poetry readings in Arabic 
and in English. 



Dhahran Oasis Quilt Guild: This week's 
meetings for the Dhahran Oasis Quilt 
Guild will be held Monday, April 14 from 
1-3 p.m. and again on Tuesday, April 15, 
from 5:50-7 p.m. Meetings are held at 
the Quilt House on Karl Street. If you are 
interested in learning the art of quilting, 
please join us. All skill levels welcome. 
Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that Spring Session courses will 
begin April 13 and continue until June 
26. These courses offer a wide variety 
of academic, recreational and high in¬ 
terest pursuits. Employees may register 
themselves and their dependents — who 
meet eligibility requirements — online 
at http://sas.aramco. com.sa/sas/sas/con- 
tentAction.do?name=comm_ed_home. 
Booklets containing course information 
are available at the Customer Care Cen¬ 
ters. Please note that courses — when 
they become full, are canceled or reach 
registration deadlines — will be closed 
for registration and removed from the 
website. 

Dhahran Chess Club (DCC): The DCC 

meets every Tuesday from 6-7:30 p.m. 
at Building 1221-B on Ibis Street, next to 
the Heritage Gallery. DCC membership 
fees are SR50 for individuals and SRI00 
for families. The Dhahran ChessKIDS 
Academy meets every Tuesday from 5-6 
p.m. (special requirements for enrol¬ 
ment). For more info, please contact An¬ 
dreas Fuhrmann on 872-5451 or email 
andreas. fuhrmann@aramco. com. 

Rolling Hills Golf Club (RHGC): "Golf 
in a Week," an in-depth program cover¬ 
ing everything needed for beginners and 
newcomers to get out on the course, will 
be offered April 27-May 1. The program, 
conducted in a fun and relaxed atmo¬ 
sphere, will supply participants with all 
the equipment and range balls needed. 
Cost: SR600. For more info, email stuart. 
hurstfield@aramco.com, or stop by the 
RHGC pro shop to sign up. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker House (1425 Holmes 
Circle) unless otherwise noted. Mon¬ 
day presentations in April, with morning 
program doors open at 8:30 a.m. and 
presentations at 9 a.m. and afternoon 
presentations beginning at 1 p.m., in¬ 


clude: Your Posture and Pain Stress 
Management (April 14, morning and 
afternoon) Learn more about proper 
posture with Hayfa Al Saleh, senior phys¬ 
iotherapist at Saudi Aramco. Al Saleh will 
discuss how to manage pain and stress 
through relaxation and exercise; Won¬ 
derful World of Felt (April 21, Morn¬ 
ing and afternoon). Come and enjoy the 
wonderful world of wool felting with 
Yvonne Roth. Learn more about recycling 
up old sweaters and gain an understand¬ 
ing of the many types of wool felting: 
Weddings in Pakistani Culture (April 
28, morning) DWG will present this cul¬ 
tural event — an alliance between fami¬ 
lies and a ceremony that is celebrated 
to bring the families of the bride and 
groom together — with great fervor 
and fun. Babysitting is available every 
Monday morning. Daily activities include 
Mindfulness Practices for Stress, Tues¬ 
day drop-in classes 5:30-6:30 p.m. Nia 
— Sunday and Thursday mornings, 9:15- 
10:15 a m.; Zumba with Lamia every 
Tuesday 4:40-5:30 p.m.; and BaileAc- 
tivo Exercise Classes every Tuesday 
8:45-9:45 a.m. and Wednesday 4:45- 
5:45 p.m. 

Medical 

To comment on this information, please 
email Jacqueline.Mullen@aramco.com. 
Telephone contacts have been provided 
below, where possible, for dependents 
and retirees. 

Employees are to access medical infor¬ 
mation online: 

• Calendar of Health Care Events 

http://samso > Health Education > Cal¬ 
endar of Health Care Events > Cam¬ 
paigns / Lectures and Webinars / 
Programs — for more information / to 
register for activities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in Medical. 

Safety Message: To drive safely and re¬ 
sponsibly, be calm and alert. Drive with 
full attention: avoid texting or talking on 
the phone while driving. Do not drive 
when angry or tired. 

SAMSO Registered Patients for All 
Areas 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. From outside Saudi Ar¬ 
amco, dial 997 for ambulance and 998 
for fire. 

• Medical Services on myhome Cor¬ 
porate Portal: To access multiple medi¬ 
cal services, visit the Corporate Portal 
http://myhome > myinformation > Medi¬ 


Medical Services 

• Appointments: To make Medical 
or Dental appointments, visit http:// 
myhome > myinformation > Medi¬ 
cal or call 800-305-4444 (in King¬ 
dom) or +966-013-877-3888 (out of 
Kingdom). 

• For info, visit http://samso. 

• Have Healthcare Joint Venture 
questions? Email Healthcare.JV® 
aramco.com 

• Help with your healthcare: 

Medical Customer Service Network 
(MCSN), email mcsn@aramco.com 
or phone 800-305-4444(ln King¬ 
dom) or +966-13-877-3888 (out of 
Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 055- 
600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psycho¬ 
logical, emotional or social prob¬ 
lems? For a Community Counseling 
Clinic appointment, call 013-877- 
8400. 

• Quit Smoking. Medical Services 
is offering to help to all employees, 
dependents, contractors and retirees 
to quit smoking. Email SmokingCes- 
sation@aramco.com. 


cal to: make and cancel appointments; 
access medication information, (process 
refills; request refills; renew prescription 
from physicians; check request status 
and access drug information) change 
medical providers; access latest recorded 
results for cholesterol, blood glucose lev¬ 
els or hemoglobin levels; immunizations 
records; blood group certificates; release 
of medical information; no-show history; 
dental bill; or to retain SMS reminders 
details. 

• SMS Reminder: Never miss a medical/ 
dental appointment again; register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency Numbers: For your safety. 


save the emergency numbers to your 
mobile phone — dial 997 for ambulance 
997 and 998 for fire. 

• Help with your health care: For 
Medical Customer Service Network 
(MCSN), email mcsn@aramco.com or call 
800-305-4444 (in Kingdom) or +966-13- 
877-3888 (out of Kingdom). For urgent 
health care access helpline for MDF pa¬ 
tients, call 055-600-0468 (after 4 p.m.) 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links at http:// 
samso > Hospitals and Clinics Contacts 

> MDF. 

Abqaiq 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. From your mobile phone 
inside Abqaiq, dial (013) 572-0110. From 
outside Saudi Aramco, dial 997 for am¬ 
bulance and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. Dial 997 for ambulance 
and 998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations, lifestyle wellness coach¬ 
ing and with health screenings (Sunday- 
Thursday, 1-3:30 p.m.) and other services 
including blood donation (Monday and 
Wednesday, 8 a.m.-noon) and pharmacy 
(Sunday-Thursday, noon-4 p.m.) For info, 
visit http://samso > A-Z Services > Al- 
Midra Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPreg- 
nancyWellness@exchange. aramco. com. 
sa. (You must be 12 weeks or more into 
a pregnancy.) Register for the Pregnancy 
Tour — Mother and Baby Unit (3H) in 
Arabic or in English Tour starts 1 p.m. on 
the first and third Tuesday of the month. 
To register, email nesreen.fares@aramco. 
com. (You must be 30 weeks or more 
into your pregnancy.) For more informa¬ 
tion about both programs, visit http:// 
samso > Health Education > Calendar of 
Health Care Events > Programs. 

• Become a volunteer: To volunteer, 
you mustbe in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@aramco.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 


• Donate Blood at Dhahran Health 
Center (Sunday-Thursday, 7 a.m.-2 p.m.) 
and at Al-Midra Tower Monday and 
Wednesday, 8 a.m.-noon. Call the Blood 
Bank at (013) 877-6770 / 6638 during 
regular working hours or register online 
http://samso > A-Z Services > Blood Do¬ 
nation. Thank you for your gift of life. 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a landline inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. From your mobile phone 
inside Saudi Aramco, dial (013) 872- 

0110. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire de¬ 
partment. 

• Help with your health care: For Medi¬ 
cal Customer Service Network (MCSN), 
email mcsn@aramco.com or call 800- 
305-4444 (in Kingdom) or +966-13-877- 
3888 (out of Kingdom). 

Ras Tanura 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a landline inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside Ras Tanura, dial 
(013) 673-0110. From outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 for 
fire department. 

'Udhailiyah 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a landline inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside Ras Tanura, dial 
(013) 576-7110. From outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 for 
fire department. 


SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertain¬ 
ment Center, RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam; Formula Kart at Happy Land; 
and Billy Beez at Dhahran Mall. Lost 
Paradise in Bahrain tickets are on sale 
now only at the SAEA office. Tickets are 
on sale for the following: Rock Classic 
(April 11); Latin Fiesta (May 2 at Ad- 
Diwan); SAEA/ICC Trio from France 
(May 8); Lebanese Night (May 16 at 
Ad-Diwan). Download the SAEA Dateline 
newsletter at 

http://sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf. 
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Hundreds enjoy Dhahran Poetry Group's 
annual dinner. 
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Revving up in RT 



ers Group (Dhahran Chapter), 
Jubail and Safwa Bikers group 
were also in attendance, dis¬ 
playing and demonstrating their 
super motorcycles with fancy ac¬ 
cessories and oversized noisy ex¬ 
hausts. 

This was no ordinary car 
show, as there was a 20 meter 
"slow motorbike race" where 
riders were judged on their per¬ 
formance, form and skills and a 
"zig-zag" race. The event also 
incorporated performances from 
a local hip-hop group call the B- 
Boys, who effortlessly energized 
the crowd. 

The honorary judge for the 
cars and bikes was Mohammed 
Saeed Al Nash, president of the 
East Coast Corvette Club, who 
also played a key role in what re¬ 
sulted in a well-coordinated dis¬ 
play. 


■ Local motorcycle and car enthusiasts pose for a photo at the Ras Tanura Car Show held recently in Ras Tanura. 



CHARMAIN FORD-BISSAH 
RAS TANURA — "Amaz¬ 
ing" was the word that was fre¬ 
quently expressed to sum up the 
car show held March 21 in Ras 
Tanura. 

The community's first car 
show was conducted by RT 
Recreation Services Unit in as¬ 
sociation with the "East Coast 
Corvette Club." Held at the Al¬ 
mond Street Parking Lot, the 
show featured plenty of bouncy 


castles for children, prizes, re¬ 
freshments, an array of cars on 
red carpets and motorcycles. 

About 1,000 people attended 
throughout the event, and in ad¬ 
dition to the latest and greatest 
cars from the East Coast Cor¬ 
vette Club, there were also vin¬ 
tage cars from Al Mozouk and 
community members' specialty 
cars on display. 

Hydraulic-powered cars were 
obviously a favorite as "children 


of all ages" and "adults with 
their inner child" climbed in and 
out of these vehicles to experi¬ 
ence their powerful motion. On 
the whole, the crowd was po¬ 
lite and mindful of each other 
as they took photographs of 
the vehicles. Aside from the oc¬ 
casional overly zealous person, 
people limited their time sitting 
in the cars if there were others 
waiting in line. 

The Harley-Davidson Own- 



Category 

Vehicle — Winner 

Corvette 

2008 Corvette Chevrolet — Basim Tuwairit 

Vintage 

1969 Chevrolet Camaro — Habib Hussain 

Modern Sports Car 

2009 Nissan GTR — Mouayed Al Shouwaikh 

Best Bike 

Harley-Davidson — Arif Khalifa 

20 km Slow Race 

Salah Dossary 

Zig-Zag Race 

7.13 seconds — Mohammad Dawood 


Readers 

Album 


Flying 

high! 

■ Najmul Ansari took this photo 
at the Bahrain Air Show in 2014 
using his Canon 6 D camera. 
Ansari used a regular shutter 
speed of 1/400 sec to capture 
the image. He works as a 
petroleum engineering systems 
specialist in the Petroleum 
Engineering Applications 
Services Department. Ansari has 
been with the company for 12 
years and lives in Dhahran. 





































